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^FT in—^1^4 
[PART HI—SECTION 4] 

[Rifaftrar firarpif ot ^nt 3ft M P»i-h 4 % 3nfri, fifij n^i afr uNRid t] 

[Miscellaneous Notifications induding Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 

WTTFTWt^R- 

WR (t=F. *.), 4 2007 

1 

■yitfw 

(i) ^fgrfwr ^ V KZ Tflq fo l^ WK (-q.-g,) (arf^rft 2006 l 

(ii) iT TORN ffofe30.06.2006^YVrat#t1 

(iii) % ^ sfa «k4^ i 0 ^ i qsfer % 3 gRwr qfr tom -qr wet srcr 

^ ^IT UWMl ^ $ *WT faPfRfei '#H'I cT^T 

W 3Ph> +h%0 ^ smtflwiit MPm M gwm^firqr ^ 

(7§) g pfore t<$ ^ 3^3 ws T t ttt ^ nfiPigpM anqgjfta m ^ i 

2. MlVHUlif 

cT37 *TRT fW7 TH $ nfiwyn 1 ^l-- 

0?0 3N> 3#PR, 1976 (1976^121) 

(^r) ft*RTfcr$fa<i»«K i987^r wrf^T3#r5mti 

Or) 
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FRcTRTRnF, 13, 2007 (Rlfto 21, 1929) 


[FFT III— WTZ 4 


(s) to Tt 3TfSrf^F3 qft £TRT 3 4?t WIRT (l) 4> 3RFfcT wftcT WM TTPfRT to WR (FT!.) toto t i 
(q) P i to R Wef ^ to RT Pi ^14) RFeT 3lMcT t! 

(0T) 7TRIT FR£TR Tt RTTRI ?TR3T RT RTF? RRT Rto 4RT 3{terfl toto 11 

(xj) ^^3 to Tt toft to to wto umfl Tt tor fYrt rt to f> 31 ftoR to rttr Fk to) artor 3iPrto 1 1 
{ 51 } TfcTF ujtelff Tt totolM cj> TTPT^ 3 3 FTJ 5 T aft? R^TlfM 4 > FFCcY 3 STATIST FTTT RFTTPRT tototft totto 11 
(sf) ^ PlHfaPsId YTlPTR t- 

(4?) tototor (Rrfto) 4 ) 3 to : 

(g) 4F3?tor, fto^ toto R ^4^'lft Rl4 TIFF W R t : 

(it) OT toRFft FRT PfftoTT TTlPm^T 3T7RftoR 3T4Rm, Pto 3TTRftoR 3T4RTCT R ton to M 3Tto to 
(q) to 4> tolF tolRF R tok to to to^I I 
(f) q ft e rf to Tt tolF to to RT, to Rtf Ft, to ? toto 11 

( 3 ) toto t f^PRR 3 (4>) (2) to (3) 3 PrPrfto tot to ftot tore r Ppjrt <torr torto t to to tor Rtonto 

tototoft, fuTRffr tolF 3T?tot Flto 3RI RIcHf R) F?R to to) 11 
(s) 'tonr % toiRFfr tit Rtonto tor tot/RT tocr to to/ to to to RT/to) toto tit Rtotot to t) to toto 
tit Rftot tot RTcTPT, FTFT—f^cTT, Flf to tot, R) ^fcT: totto) TR Rto) R toto ft, toto t, ftoj STRI^cf 
T45 ^ ^ ^STRj Rpt/tRft RTte T^f f | 

(3) '3Ttel^' ^ f^PTTR 3 (cR) (i) $ PlPlf^e XTFt ^ ^ fMl ^fl R R PTJR ^rT -3Tf^cT f I 

(oT) '%4' ^ 3T4#a ^ferit 3fk FRTf^FTr ^ PRft FFT Rl%cT, f^ PP4Hl 41 3RFpT RR ^ to TR Rft^rf 

to uR, tot to-FFf ^ 3iPtot 4i toiRt frt yPrw w<\ tor to frt to tonta 11 
(n) 'Tito' ^ to to toi^ tor r to srfto 11 
(a?) 'toto to' ^ tok to to toto t to 

(f) Ffto torn' ^ rtf Ritori/toifto Rtoto tot ftor rt rr ctrr Rk frt 3?Ptot, toRi to tor-H 
^ tortot torto 11 


warn - ii 

toranftoT ato r^fiRtiT rt RffRTR, Pr^fto. mR4)ihi to? ton Ffr T H*i r PV i 

3. toTRlR^Y to r 44|R4Y RT RffRTR 



(i) tt^f - (r) totot tot 

(I) tor - I 

(II) tocT - II 
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(03) 44>cr —III 

4> #1 3 44^T4 f4T MN Ft4T 

(E) 3ttel^ 

1 (H) 5(1101 H«iWq? 

(III) &nra94r 

(IV) 

3^4 3P*T toHPT 3ik 44414, ft*?T4> WcT f!4T ^IWR 4* 3T5*ft^T % 44 f^TT 

ufRI 

(2) 4P^ - (?l) faffrflq 4T4*f 

fcrf^k wf arsif^ fofof - w - 434M, fate - w - ^ an#tte A sri t 
?kt <£-sftei ^>r 4> 4> wr-wi 44 ftfafae f^rr w? i 

(3 ) - (*t) aite^i 4T4*f 

arf^TW ^jtt: gjsjf^ 4i<^l4lf4 >, 4i^4lg<E— 4TF—4144^ 4>4dl^l, SOy-'«& i<i»5«p. 3RT44fct4> *i<*5eiqte4>—4Tf—* imji4 

^itsrrfr. ^tt ^ 3fh? ^f^rzif ^tWot ^rt ^awr? ^ ^^FFra-^FRi ^ f^rf^er 

ftpJT vJTKn _ 

(?i) eFmrr ^ttv^tt f^ ^ ^ fc^? arf^i^Tl^^ ^ ^NnfWf ^ ^ftT m 

J^t&pft 44 f4 TO 3 4>Rf4f #TT3T^Tf tl 

4 . aiwpft ^Nr^t 

^ f^mt $ 3^rffo M ufcT^r ?m 4t ft# i<? *ft,3wr 4 tt4f?j st ai^ff # arspfH vst to-to 

fafdt« rr?t*tt 4>fc^ t%^ft^?r4?t fafWW wf 

/4T3mFft stptr 44 Pi^to4R *i<pai 11 

5 . ^4» 4»t <)*»( Pi<jRvi 

Tjf^ ^ 4f 44 4^ 44^nft 4 ft, ?fr ^pfxnft ^ 3 *ft 3^2151 f^rgflf rfra^ft eW! 

(2) $?> 3 4Pft P)^i4r 4 A wi OTfacr $ fam wfoFm 4ft ?rm 29 4> arprc irftv fT4T 4414 

44 f^rai# ^ 31 ^HK 4?t miiM 1 

y if ^ c F ! ^ ^ 444BZKTT (fte^R) tRlTO TRgrT 4>44T 3T74¥44> ft4T I 

(4) 0) 3T#cTT - ^3T *& _ 

(4») ^R^t4Rft/4fcr4ftf^Tft, 

3W4T 

(*j) i}4ft / 4fcF 4> uftfftf fft^t |T? ‘ftt ^ ^TRI f^4Tf f^TT ft ^IT ftm ^ 4P 4RR f^?T ft, 

^34f 44 44 frgfaT ^ fcT4 4T^ 4#t ft4T! 

44^41? f% 4lf% 4lt?t44ft ?4T 4Tcf 44 4T^ ft 1% ^4fT f^41f ^t oqf^tf cWT Pklf ^ 3RJ 451444 44 44^4^14 

f^t ^ 3TcFff 3T3^4 t 3fr? 4F 1% ^4TT ^ 3P4 3TMR *ft t, ft 4? ?4T f^RPT ^ 44^4 ^ ^ 4T4 kTT 11 
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Tf*m, 13, 2007 (3TlftsH21, 1929) 


(H) 


6 . 


7. 


8. 


10 . 


OD 

OH) 

(IV) 


[’TFT III—n^-4 

UfarTTI - ~ 

y^ni^TTi 
tlR-HR 3lt? 

3 if if ffcqft Tft qq q* f^r aiftqqfl vi «rt ^ aftq to ^ 

^T 3>T 9RW? 

^ fcFJ vM4? fH£ 3 ? ^ 3 TTR j 

3PRPF if q>i4<isui ^t, 

a^f#rri 
tfNten - 

(I) ^-M^R^aift^.rt^^a^^fiprqMeirqv^, %f%Hrfiw>rftsm^ % 

3Flf^) 3T^r ^ feiq «r^RT vJJT \FFjFTT | 

^Tf^vfr st?t ® ^ 3Rte mfo $ fen? ^rtt ^tt i 

mm *tm if Ttffti atfitot ^ atafr * %? qfrftsT qq q#nrfttqf ftgfe snftantf ot ® ^ qf 
3Rf^R5 gf[ SRrf^r ^ feTF ^PTT uTT >d^FI | 

qrf aftanrisJaiftp; nMmTR^n.f^f^, 

(®) attow wf a* arfatf ffcftafa qfa4 if foqft qq qq qaHsT %ft ^ ^ ^ ^ ^ ^ 

m qtar, M %R5T arterft sm 4k q#) q( ante aft atafa a* fin? «rawf an qtaftn i 
f%qftarts)<piflqT=b4q|.fl af qmaf ft qftftter qft aiaUr, ^3^ OT ^ ^ ;iRmjw ^ w ?w w Rr^- 
inferft aft qra 4 araft« ^h aa4fft«naa amaWapw ytft ^ ^ ^ ^ ^ 

^f[} 

WFftWF - 

tif^T atRuiiO qr <n4tufl aft fta> aft ftar 4 qejrftt wi f^qr anqqr 1 

(II) aft qMsq aft as^ q^ aprt&. qfft qftf 5 ), qtfl?Tqfft 4 teqaft 3 rafta*qkH, fft^ qiftarrft aft a? qra sr f% 
aiftg>rft ar aqfarft sa^r qq qq wiiflw $ ftp; ^q^tr q^) t, qft 

^ ^ F5T ^TR xHHIkl Fff ufr ^TFKft 11 

(a) ^^qq sRnaf^ fen^ 

^cTT t, fyRT^ vj^ F^tHd f^TT F^T &IT 1 

•rtft'ti 3 m Fft ^*uH<t - 

i. W q^4tari^^qf4^vftcb(lok4qTan4unftqq^3nRiiTO44^3R4^#^4R^ 

mf^ ^ fttf^ 4 ^ q)f^ Rvq ^ ^ ^ ^ ^! 

^f^r ^ sr^faR 3Rfn ^ft sffk ^ft- 
(I) f^r 3rterf[ i> hft^ A ^r 3fk 
TO f^'rf) ^ ftfr^ $ i 

Rjqft afSiqq^ qr d^iO Siqr gq-ftftqq 1 (qq) <fr qq ^ qrq^ 4 . qqr ifc qjf nfrnjfS ^ qw 4 
artfttl qlRq) qft ajqfsJ ^ vj<H<ij ^qq ^ qqiqq qqiq qq yrapf < 7 >T-ff jtqjl 


(V) 


(a) 


w 


2. 


1 





ifiTTIII—^ns4] 
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<*> i 4<j)fe4i crf^cT t, Rafter yitortt 4t fc*to t& to t35 3$) ^tt ^ to*n arsrar rttwi 

^ ff^TT aik apjsiwto <*>i4^if^^K % tit atftortt tjt ^fxnft itrt Ito w 3 >t 

4t ^rtto ?r? ?r^ w4t ^ff to, \3ra wr mtortt to?R ^ ^r to to i 

WVfl4)<U[ — 

Tift tot artoTfr tjt toto <et toftcf ftrir w Bt 7 tt to w ^t to ^tfto 

to toT tor Bt ft> vJttc> fto^ 3i^mrto totoq? to ^ ¥t to, at tort toito sm atfcm 
anto tocr to to ftftoi <£ y^tvH ^ to aifato th toto # ft^ ai^rrato 

totortf <gt cfftcf ’TRT to*TT| 

I • ’ • 

in. aitoftcrr to ^iPiifai - 

(i) (I) to ^ aiftto Tn <*>4xii>fi eo 3>t arrg b)3 <r toPr^ to i 

( 2 ) 3 w ^raft^r ftyfa tom toft srt RiwR*i to 

\jfl^ 1t R, 3PI^ ft$3>FJTTR f4>4) 3jft«t7l>n TIT <t>4‘^l'ft 55 ^4 ^>t 3TP£ ^t gl4 ^ «IR TJT «N? ^{ 30 ^4 

^cT to ^t Bft $> Wt, vft 4t to Bt, tot 4t TOW to-ft|rcT <m TOTicIT 11 VK§ m *ft ^TT vm-ftfto 
^ cHRT TqRft *tt STltRTKi TIT <d*HkI ^T cl? ?T3> WTH^tT ^TsT TqRJT Miis«u t ?Rfj arftoRt 3> Wm 
3 wi $ to *to to afa tonfarf <£ ^tot 3 t^> ito qf^ to ftto 3 ^rtfto 3 ftm vmi? 
tit ^ atto i fl tit T^t 3tft»r4t ^ wti % #t ^ 3fk <t>Ax\\f\ $ -m$ $ 

1 T T^ ^ TRT^T mi\$\ ^ $ 4t uTRI 

> tpfcj ti? 4t ft ^T-f^tor ( 2 ) ^f to ’R sttopt 4> ar^TR sitzrt ^ arftiT Tt 3RTfe aiterfr tit 

srtor ■to ^ xpp ^ «fto-ai«qer ^ tof*i to^sr ^ :, RtR»et arwnte«t ^ ^ra^nr ^ 
Sit? ^TTT SFRlft^T *R 4ti cft*T. ^Ttfft ^t atqft ^ 4t?R toft ct^TT I uT^f Wti ^ ft^ft ^?TT t ft 3iE 
■ tkt to w ato RiiTilto t, wi$ % ^Rteartorfl th ^r crb ^Twbtr m ftriT 

, \5TTqnT, ^ 1% 3IRKT ^ ^ ato ftriT Bt I 

( 2 ) 3IRKT ^ ^T 3R #T 'H^'Wt ^left ^ ^t ft?t^ ^4V}1I 'HPlfcl ^>T WTtolT, uft W ^>ff 
fa ^r-fttor ( 1 ) ^ arpR tot aitotfr tit ^ftrfr ^t ^rrft^r m to viftt xito tit ^rff 1 ti^ 
^fm ^ tit 4>4-cii>f i m yto ^ft aifc aragr Rm>iR^i 1 

'W^4>'I“T - 

5^r ftftrm ^ «TituH ^ to ^ aitortt tjt 4»*f^r4t, to^>t vjpHftftr *r^)4 ^t ^cft crrto 
a, aifeenftd l ^t 3TT5 ^fr ITIcft C^ ft0^ ^ antotft^T toft^l^TTI Wit 
arft^Tfr tit ^*f^rft JitcNR w ^ Tito ft^r tot 3R to atoftdi ¥t arrj 

'gft t, w w n^t4 # arfto ft^r toft^r Btm 1 



2—279 QI/2007 
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W^ITTTO, SFPJsr; 13 , 2007 (anf^R 21 , 1929 ) 


[*TFT HI—4 


are m -\\\ 

■^T-f^PT^, ifftttfdl, q^TfcT ^ 


12. ^FT--RW 

ete etrt aiteifr tit ^4^ ill ft wi 4% gR? wi-w; m RmfRci ^ tit wrt m w-Rw 
ftsrffar tftr 4 w twtt 3iR w4 RrefRtr ^HcMlt f4f%cr ftft \ 

13. TfRWcTT 

(I) ^r-f4Rm iii, iv v ft wi^t ?rit 4n£ srt w-w ft fttD f^ ^ f^ff ff wfP t & i li ft 
3THfsfrr 3TfeRt TF <t?4fiD ft TR4f? wf 4> fcTF Tjsjg? cjRbddl ^Rl4l W Wf ft 3F?T r fcT wfaR ^Jx;4i rIft i 

(II) IpT qR'oai yjwvi 34 ^ STRT MRcT f%F *P? STRRToTf F7 ^RfefT^4 vrll^jfl Tf4 3RFTH f^FT uTTTRTT TRIT 
3lfv£i<tMR4) TjT «?>4'FlR’4li v^RTT 4t RTRTcTT 4t ( ^ ‘4 )f MRxtffcia f4?TIT vjfTRRTT I 

(ill) M 14 r 4 wf TIT tcRRFT 4 FFNcT STfelft TIT #4x1 ill ft[ gRwt ft WTT vRT wf TIT 4cHHM 4 Wl4 

Pi^Rd ti 4 TTfUsr ft ^<4 4 ft vrfi^ft i 

(n) w w wf tf 4witf 4 wf Iift faRTR ftR fY ft 3ife ffiw srf^rrfr ft #4xtt 4I /r, gwi wi4 
^RPR qR^Cdl 34 7 T t7 FTT v3a#i $f4> ftt 4 4t w4 TTT 4?FRTF 4 ^ft\ qR^cil ft w4 4 f4^t44I \ 
(n) ^ftftft wf tit ^cihhh 4 tftr Imr I4 rtr fr! ft ft arte m/hci srfeRTfr tit f fRu!) 4t, fft 
^FF 4 qR'oai Wit 4t# FFcf 4> wf TJI 4a*l*lM, v 4?TT 4f HIHdl ft, ft wf 4 RtnfRF ft w44l I 

(IV) uft &X 3][ttoiD TIT TTHIT WW f4aT a^lolF, 3TTfefa> FrI f^FTF, 4f4Rl WI, F^ f4wft <4 f^FT# 29 3T4 cT 
I960 4> FF WIT W. 2/17/79 - 3TR.3TR.4t. 5RT MRxJlfcicT WtRlF 4c THH l4 l ^t eTRT « uTT4 ^4 

< ni4t<a ^4 W 4 st, ttr^t twI ^cRtt 4 ^R^rtt ft wrr ?tt ^t TrrnRft 1% ^4t 
ftrf 3rRRrrff 3fR / tjt t^tiwr o^nieflM 44^ ?TR3T ywf ^4 ^rtt 4 tt 44^ 4 4t4, fft wf>r ft 

f^W 22 ^TR^ft 1991 ft m WIT 11-3/90 3TR.3TR.4t. (l) ft w4 4t^ Wf TH 3 Rt4?T 3o4 

^rft 3TfSr<wRTif tit q>4xiiR^' ^t to ^Rwdi ^4t t4 i 

(V) f^4t w4 tit 4cRFTFT 41%4t ft\ 4 ftft ^rrff ^ srf^nRrit tit 3t4xttR4T ^4 t^t^pr 'qRwcii ^4 m u hi xrft 

ft Wi RWt 3iiqRa fm ft w4 4 ^4 vrmpft I ^?t4 fft Tif% ^hhm tit ;3TRte 4f^Trff ft ?t^tt f4>rj Tn ? 
3T%^rft th 4xiilt 4^> ^4 3n4f4?r 1%^ vn414t w ft ^ilt<a ^4 w 0 ! ^r4 ^t 4 snrnRf^t ^4 m-tm 

^RMcIT 3TRfgTcT 44t ft feHI SI^TlRm 3T^> WT# f^TT 3T«[nf^h4t ^T?T 1%R ^T7 3f2frf ^ ST^RTIR f^ETff^cT Rvf 

'jfl^ft} 

14. ^4^tRt 

^r4t vftzrfftft I4j ft T^RFfri ft ^4 \iii4 j ft sift ftv$ 4t srf^rff tit <t>4xii 4 l%4t ^ tit w4 4 4 Rnx 

3itoR^ ^mT^rff ^r w^r 4i 

tr^ tt? f^ 4 srterRrft tf ^4xiiRq)‘ ^4 ^)Hf44i ftftn toti ^rt 3?Rif4Tm ^4 sirt 29 ft stjttr 4tir 
fft! tjtj Rrri4t ft st^tr ^4 vjn44ti 

15. 9r«liqcfR 

^44 4 ^tt 3 Tterft tjt 4xi ill f4r4 3?4aw?r wi wf tjt 4wtr 4 wh ^4 wt ft fftv f4^m f4mT 
TO ?t TIT y16l \Jx^j w4 TF 4 a-i Hi ■I 4 W^ft^RR f4)4t I4R|^C 3 T^Rt TfT 3RT&IT HRItSTT 4 T?4 ^ 3T«FfR ?t, W 
^414ai 4tf4RT f^TR wto wi It ^t 4 wt tr FR4tarr ft f4R4 4t tthti ■yRiNfcfa f^Rrr rt wot 11 
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16. 3rf^Tft *TT ifot 4 j\*ll$*T _ 

*tt 4>4^ ^>t i^faifore *tt g>*Wt #tt ^ ^ ^ 

^ ^ ^ ^ ^ ^ =1^. fS| ^ w 1? ^ ^ ^ w w * ^ ^ 

alt^r VP *R ^HSTOcTT t^TT I 

17 . ^ an^f ^ ai^iicPT <*>t ^nftor ‘ 

^r aterft *rr ^r ftfWf $ 3^tr ^tt affc 

^ T ^ ft! ^ *pft an^r Miff vr arjncFT ^tt, ftprt ^ra-W?J. 

w^ri 

13. «rM^fl T K .__ 

3it^m ^ #^f> ^ ttftc# ^ wr 4 ^ ^rm-fliidi ^ Virata 

g? ^nf^R> % 3F3 yil^cb^ ^RT X^Tf ^ fcP? «H^ *T ft^IT v»R cR? qR^ atfaq?!^ 8RT 3i H«d W «< ^ q>^ 

3F^ 1 ^^^mT^TTl 

19. t^P f%cT ^ «PT SlRlrt __ 

^-^ff srt^rrM, ^ ^ w^t 3> ?m c^t-^t ^ wi ftrerarc fasnw xtf ^ xr stpt ^tti 

20. **r, tftrat 3rrft xj>t ^t^ft __ t 

^ f^TT ^ M ^cTT^T qi v»iii<t»i^ ^T 'ti^utPl^ *TT y^>iRid «D^ii. ^ 
M<Wil fFKTT 3 3 Ft I ^ v _^_ 

21 _ ^^^ -pfr ^t 4>*tartV sm *n^ £ <1 mhin -*h *n MiRmR^ cgg^i ^ izrt A ^ 

^ 1ft m TO wterft «i*fl ^nm ^ mtfrn. ^ w ^d-mHt 

3T 3i3tlft? >, f^, ^JT ^ ^TT | 

^ ^r 3 tM^> ^t 4 am 0 ^ 11 ^ 

BiitRnfta*. ■^m^fcR?, ^<hR i 4» . 5nf^ 3 t«m wnfrra? ^Tan^f^? ^r 7i?f ^ ai^ ^ p tf^ 

<rf{^ <Uiq[i?i<yi»l «Pl^ ^ WJT *T I a ^ 

^1 

°T — 

® ii »4^n f r ^ >if^n «i ^ti tow tift ftf# anro ar fetfl «kW ^r «nn t ar f^ft 

ai wftrrt'pjxfft w wrtt # ai TOwnrta toot # w i«^l gjm tv i ^ ^ _ 

@1) ^»n xj^ftit xn <t)*ftj R tfdWt ^ «rt toi<$ mR<ii< ^ f^ft tow ^ wiPto 4 ai im =6 auft^i A 

aiTOR TOITOT ftf^ W TOTOR >IRI WWII ^ ^_ 

(in) ^ 3 rffcnR# at 4»4a i -n ^ TOgfr ^ ftai 3fttf ant4 aifit+iR* ^<Nf w Wn to 4 < faw. 
PS^ft W ^ at aiw toA A ftRf aro=ft aiftPPR. i9se (toss w i) at awaa tt^w M w app 
ai atfta TOat artfita t, swat aiRifoa* aataaf ^ ftta ft>4l atrorft aiftfir ^ aftR^roa. 

aacfa at ttaa 4*«na a#f ^ati arg atfewft at a>4aRt al«i<A aiftPiaa 1912 (1912 w 2 ) at 
creroa ttftat ffctf apa ^rp ^ asfta <fa< t fo pr f^ M atrorft aiftfir A Am?* Ar^ro 
atftftaa. i 860 . (iaeo ait 21 ) at Aroa trj«r ft* ftft ^ at*a afta*^a * at ft* anflfiaat, tatifte 
in M<laa tft aftfir ^ afta*ro»t. tratfa at to 4 am ^ arot 1 1 ^ ^ ^ 

(IV) attf aft(antf at apfat* wr tnterft * ^ aa^t ^ ftn ft* «n4wft+ awt at tn?4a wftt a 
aaft ft? an* 51 a fta TO ft* wa ^ aa^ *a *ftta a* »<a ti ^ 
aiftw* at <B4aift * arjafir a* fta ftn a^t ^ at^aftm a* Aatat aafttfit 4 *t a TOati 

* i * 


22. 



lino 


© 


m 


3T^T 13, 2007 (3nfigR 21, 1929) 


r^FTIII—-QTI-4-- 


?rr 


-- - -- - ~ _ l " * 111—^ u --, 

Mmt wm-in wm t * ft? ft* i 

^t^naik ww mto rft gNT *r ^ ^tt mrft % i 

iSSS* 0 ^'*' 3 ^'*'**"*'^**&*™‘*"■»»*■^^ * mrt 
SI !E!f^ ^ ^ ^ ^ ^ ^ f 1 ^ ^ t ^ 

arjiWrr jit arfte ^ ^r ^ gw f^™, 

23 . sStr * 3 ? 

™ *Jh T^n ^ H r 1l TRT ^R ‘2 ^TTcRT ^ ?T|R ^nTT | 

24. vi^SK 3ffa ^VJI *4 Wk ^ *Hlfcfl 

^ ^ ** * m *"* *■ * w t. ^ * m^ m -m % ^ *ff ^, 

25. 

I ^*^4>'i u l - 

SnfTSI' 2 T ^ *S' mf **' f *™*'™Z*' ^a-^ft ^ „r to, wrr ** 

xmm ^ wurt <£ ftnj re £«i i u fr m^\ un^n 

26. 4>\»f 3 tH ^ rf^TT Pj^fT yRw^T 

(i) ^ srterft ^tt 'ci>4^i41 czr%PKT wr ^ - 

(I) 

JTT raWm?R? ^fSt 5frT>jffrat ^fe-TRteT !rtf ^ITT | 

(HI) Rj<fl tjsql.S ^ OTI gjuj *ff | 

(IV) 

^ ^r tftm 4 ffaft c?rf% ^ a#np ^ ^ ftp? wtct ^ #tt : 

2 S2 Sf"Sf ^^**' m '*^^ Tf? f^W^a^cR^^nrerar 

ISSSl '™ ^ M: 30 ^ ^ 3 ' 1 ^ annft- **tl ^ 


(2) 
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mil 
R^iw^nr ti 

- i:- fam 4> uqte H 4 ffc4t grf^rrfr w TF*fartt ^ «4t ^nrar *rT4m, snre ^ ^rar^' 
cRF 4 ^fefc T ^WF3Tf ^4 ttl^'i, ^l4 FNF TO 4 ^ ^a-i 4 3T^W 11 
weftE^P T - 2 :- f44t 3|[fel4> l 4 3Wm 4>*fa l4 ^<T W 4 4fcTC 3144 5E*T mR'Miiki h* 4 4 sramtf wm 

uff^pir 3 pr ^tt 4 f44t wzm^t tj 4 arcRFFf 4t ®*h 4 <«4 4*n *dto star t f4 ttf 

4 «l4f 4t 3raRr 4 «ft?R tfc"T 4 3^ ^Tf F^T : 

27. ^ef. sraor 3fti *t«ifai .. . _ 

(1) 3 it^rtt 3^4) xrgTcfr Rrgfor *rc RhRiRski 4 wr 4 ^ stRt 44 p mJ\ anfrertf trreiarr 4 t^> 

R«N u ft Trajct <?>4rr:— _ 

(^) s 5^ ^K I RKUId 4^^^^ HRqK 

4) 144t >H<^4? *TFT 4 *r 4 TJI 4ERj 4 tn 4 ETlRcT 3 McT wfcvf, 

(*,) ^^frn^4inW^gq^ 

fvSrerei af«r»fer 4 vsmr «h 4t t, ^ 

(»r) ^r4iFTCTf4*TO<T 4 m afft 4 ^h 4 Mite ^icft tit w 4 Fm arfcfa tit *4iRd am ^ **4^ 

: ?T8Tr! ^ 

(d) ^eh 4 igm mgr gr a iMcuw wr % te 3>4 afr *Pg sri ^rte r^reg ^r a«R<pi4 4 hihcT 4 4t^ t <\w*3 

term w\^, 4 imz Ft, ^^r Rterf4 eTF£^44 * 4t4 4 4tcreRR ^m 4tsi4 

43F^te4tfl^^4^l 7I?R^3^R^^3TIR^^ &kiHff4t^T M*i 4*14444^4^4 ^ 

44 fater <ttf;4i ^ 

( 2 ) wfa attorfr yfo tj 4 ^r ^4 4 30 3?fcr 4^^344 31 fMrr ^ aiyiK 3N4f w, stetcf ^Ra ^ 

Rg^frt^^tSR^cr^ni _ 

( 3 ) ^ 3 Tfgr^T^r ^ngfR ^>t ^ Tm^FnfT ^ f^TT 3^ ^TFT ^r^T 3PT% ^Tf^R ^ ^ ^TTR ^ 3T£TeT Wol 

qe£ ( ^er? ( 3^ ( to?, ^jt f^4 3^i 4 Tfrsrf^r ^tt ^ Rnem <tMi ■ 

xr^ 5 3f1^f# ^f^Ffr ^rm ^EFm ^nf^rfr ^ w<t ^nfr 1 ^ tT?tt ^t-^t :- 

(3>) Rvtft 44 cuRtT ^ wr f^Ti Ri^ ^ 3jtorft ^ anR^iR^ #i 

(^ 1 ) Wr f^if4?r tit uRtffesr sjrcrtt ^ Hism ^4 ^4 ^ 3 PwR^tw?i 

teft mR^K^ # ^T ^ Ft m 'MlRrq 4 Ft, x1*mIc<T ^T ^ 10 ,000/- 4 3lf^ Ft ■ 

Tjtg^m Ttifcmtt ^ 4^t era arm wz ^4t #ft 4 ^t ^ ^-4^r: 

^) 44 ssrf^r ^ wr Rr^m 3rtorft i> 3ufe<?»R4» ^qeK Ft, 

7JT 

fsi) f^ft R^iRci tit afiifecf wnfr ^ 4^ ?t^ 3 ri«it Ft 

(5) ^ TTrft 4 f^ R>4t m ^ to mteRt Rr4t 4t wt ^tpti $m\M* an4^ 4 fkt Rn4 

4?T Wt ^t 441 ^TOT11 TlR: 4^> FRT W W Ft 4t ^T ftOT 4 ^34 ^t4t 4 sfR 4t RpT^TlF Wf«T 3lRfF 

TfSt ^ Ft, 4lf4eT ^4 Ft41 

2!8. 14FTF 44cft 4W4t : v ^__, v 

(1) (T) 3rf^T4t 3rmT ^en4t f^fr ^rf^r 4r, f^iwr ^ ^it ^ft ^ftf^r ^ft. ?fr ^tt mm ^r4 

3?r 4 Rft gR*TT afR, , . . ^ , 

(It) art^rft sreraT^NrRt 3 Pt 4 qrqrftaft ^4 Rf Ft4 ig? Rv4t <*iRa 4^ 4t Rcti^ ^^ii ^ tt _ 

^ 4R?t 44nr: ^ R?4t srftrajRt zm\ ^n4 ^r (i) tit to ( 2 ) 4 Wto ^ 4w te ^t4 tit ftw 
^tf4crr ^4 ^ Rp? wr rfran4 sr^f# 4 ^ktt t, f?t4 tif Ft : 

(?s) 44 3rtor4 araiFT ^n4 afK te 4 ^eR wnr ^r nwi^m RRt (?#Rr err) ^ ^ 44toF4f^3f3*TRr 

uit -mtf\ t, a(R 

(?g) 4^rr ^4 ^ Rr sri anenr t i 
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(2) to4 ftotot SlteT^t 3T2M toaito 4 ftotot 44 mftol 4 tot Wrfa mnf4m Bft t, f4mF ftom t m mRTT t eft flag 
tot ^FTT Km tot g4r tom | 

29. «J»uf a?aRT cP^-fta 3PRTET to fcfTJ I^Wi+dK 3lffcimi'fl 3T2im mtoa i 'fl 

(i) arf4mi4 3T8jgr mtonrto fto4 *rem^tot totom to 3rj?Rm 4 mto to fton 3121 m fto4t cr^ftn snton to fton |t^tr ftom mien 
t W mjR*R to Rim t, WT 3lf4mT4 m^Ran f44facT, BB$7 fto^lll tot enfRT % Siam tom Tfp^y ^ ^ 
wti i>\ mton 4 44t mfKn nm 3121 m 44t 3ito4 to 4km, tom wi rnfekt 4 f44m f4m 4, 3121 m 

PlFFRiafR Him olI*>J J M | 

*^4 ^ ^ 31^f to 4tol 4 ftoftto ftof n4 4m Tfpfj ^TRTT 4, n4 Gfi^ 44 4 ^f«4T f4f4f4m FFTT uTFRT | 


( 2 ) 

w 

w 

(3) 


(4) 

( 5 ) 


fto4t aifSrmkt 3121 m m4m4 tot mT-ftotom (i) to at?r# ton mn tot! ^rtr nmto to mf to to mmrrmr to 
3Ftor to tot mnto tot nf4f4>if44f to g^tr mm tofa to w 4ftomiTn4t 3rtoto tot wtt tot rnrfk 3 Rm 
to rtc 4 tot rem, to mfnre ton nn4m i tor nan to 3Rjmn to mn4 fto stonft 3121 m toto tot: 
to ator to ton mj4t m to mm nmn t, mm 

tot toft 4 ton nmn 4 3121m Rsnr mfSrmkt tot sto nnR44t % ftm! to mmt 4 3121011 mmn RnmeRj gin 3R*ft 
ncato mm mmi4 4 43m ^ 4m 4 fto nn 313!%^ smmn nn to tonraiw t f^rto to nto? 

ton nm an 1 

(n>) 3?ftoto 312RT nnfxnft ItoFnn 3121011 f^fton 38 4 ntorfen 3Rn to4t wto' nn ftoton ton 3 fr nn nnf 


fto to nnnr t 312 rt to to 3 frr t to mm tortor ^ nn 4 tofr 
t, 3T2icn to ^ ftof to % #i ^n 13iamr to 4 3ritoto ar«rai toto ^rt ^ to snto to"r ^ ^ ;JrT 

t, tor 4 mm tototo nn nn 3ifto to 3iftoift 312 rjt totot n^ man ton 1 
(sj) to ftonn 3iamr 3 rj ton nto to to to 3f2RT to to to to ?nto 4 stotfto to nnto nan 44 
344tor n^ ftoto 38 nn to^ sm err^to torn 

nmr to4 siftoto 312 rt totot ^t fto^n m ftonn ( 3 ) ^ s^mn 4 ftor num t - cptt httt ^ton 

tototoT 3TTTRT nR ton nmn n nan 3iftoi4 3iamT totot to nnnRf'jto : gnn nR ton rrt t, cm to ton 4 r^ir 
I tortomt 

vii^i ftoto 3ftotor 3i2mT totot to si^toto - 7 nccTi fto ton 1 3121 m nnn>T totor Rtot 4 3 if 4 m mnn ?rm 'r 
' to nn mRR nmf ^ fto 3 isrt ntotn sntor 4 <nK u i toRnr 4 ton 3121 m mn^fl toto yfton 4 3 r^iRR 4 nwton 
toannrRT t, totom 22 i> nton to nr^tot, nan RT^totom ^ toto 4 ton stoto awm mtoto to ?,- fto 
3 f^qftor ton mm tom 3121 m tor mw to nto totor 4 rnnr to toftotofi 4 snnar Rto 4 sitom ^mifm 

mm vjii^n 1 


30 . mtotto 4 nrn to nan efto m nftorar 

to| to artoto srsim toto mtotor 4 3121 m mtotton nnto 4 totou wi 4 mn to ton 3121 m mR nfto, f^nm 
ntore, torm w/to 3121 m 31 m toto ^nton 3121 m ftonto ftora to 4nm4 ^mn to torn 

31 . 4>& 4at mi rnnnn ^to.^^ciid 3nto 4 nm 44 m nfeRfer 

( 1 ) tof 3if4mr4, to 3fttofto ftom 3TfSrftom 1947 4 fto m? 3i4 to si^rr 'mtoR' to t: 

W fm to tomfto to nm 3if4ftom to 312 ! 4 tomR t, to ftoto mn^i 4n 3121 m 44 4to to ftoto n^Rin 
mT nmnn to tom 3121 m mRn mrr ton 3i&im nmn4 3iman mm srmaiT 3 rw mi 4 mn4 totf tom j 
(?w) 4n? to ftoto m4m4 tot tom a to 3121 m 3imft tom mto 4 mtoton ftotot nwR to totoi 4 ftotot nnton mi 3 mm 3 i ! irm 
ftotot 4 nrnrnm, ftotot wi 4 3121 m ftotot tonrnm, sr^foiei 3121 m 3 toton to mto 1 

(2) tot! tonito, mt nm to 3121m nn m RarRimn 4 mrto mmn t tot nrnjmr nfcmfem 'mtomR'm to 3121m n? to 
t to 4 to 4 4 ftoton nR nm tot m nm mtomft 44 to 3121 m m m t- 2 ihimh m 4 mrto mnn tom 1 

( 3 ) tot! m4aito Itotot 44t tom mi rnmn to tom 3121 m mn tom ftonto tok toftoto mm tot ngmm to srr^tt 
to ttor to, ?Rn tot ^?5n to, m^n mtot to mai ftom to 4torr to, mtotom rnman, ftom 3121 m tom to tomnn nr 1 

32 . mrcn 4m 

(I) tot! 4t Rfatmto 3121 m mtoto mm tortot tot ^ srjtor to fton ftotot mftor, mftofto m mftonrft mm 3 nmfton 
ftotot torn to ftoerftoto 4 msn n!t 4m t 

(n) mm mr-f4fton (I) to simfn mjtoto tot n! ?t tor tot! tot sifitmtot 3121m mtomto 4m msn 44 *n? tototn mnmR 
tot, mm mimR m Km tot 4tf4 m \3nto ftotot mrto tot sntofnm ntot mtom! 
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U f <j; 3Ttelfr srsrai ^ ^FEf^r ^ _ w 

m a^ajftarftaraaranfctfnnpn M**^*m*w^«**t*^'' 

'OTT ^T '^W>R SIPftuH 3 ’TFT c^TT : 

TO f^TJR Mt *ft *FT 3 PlMfclftilW tR ctf;^ #tt - _ . * 

w art^ ^ ^ ^ ^ 3ri ^ ^ ^ ""(S 

arteft *tst * ft fta aft fttatf St? *1 an# w ftsn^RT nafnr nm ntlfftaft aftn anfhrato *5firar^ 
;3rratvH, _ ♦ j> 

(®) ^^TfSranf^w^^cni^^^smsn^frf^^wTErrmiTeTT^m^^Ten^iR^R^rrayR^TTi 

(a) aft$ ftt arftarft aranr a*nft ftaft m fts aift arffira^rfr araar aftntf # nro # fan fwi asm nr to as 
^ ajfaftjrtt araar aftarfr t ftaf arrant # fir? npar narrr n#i afan i 

g>i# ^ atfaanft awar anfafa to HilwrB aft ^ aj,<r(ct # fan fa'fl ft! h<pk # aft # f^r 1 ? msaft ft ^ 

^TT 7J[ xJ^T Tfff WPW I 
36. *TTC3> '5o*n «PT ^FT 

3riSWflft|3RRT ^I'H _ v v .ijcsj -rnr 

I^Rft *ft ^T <ffa> T TTeF[ ^TT, __ , 

aRNf # nran ftp? tart ft ftft far, affar arsrar apn narft an ft# ats ft aft£ ^la 51 ^t- 

(>,■) 4 i ifalfta? m nn nma fta, aftasr araiar apa naraf an *>m*J) , I' n#i aftm, 

(a) ^anfracr^f^ar*jr1^ajR^r3nf%rranff#iTi 

"™ ^ M?**. v t... 

™ fftnn # natarn # fan -niiifaifaa wpT ft Ian aft* ft! w nr nffcrc (fa W aRp m nan, 
■mt ^ ^ TOa) a! fin? aro an ^ st nref ^ ^f. anaflf at ^snwt ^ an 4 ainBd a^t aft 

ai^nfti nw f. arc art* *rrt »ft f) aftto t as! tow an g*ram an# atro rrtm an nasi f 

Ijj ^1 <H*2,*lRl uTIcft 11 

37. ^ vJc^fl^ ^ v f - JT ^v_ 

^ ansrar ^hrft ^r4 f^t ^#en ^ #t ^?r ^n? ^ wr wi 

fMkTt^ 0 ! —| ^ ^ 

^ ^ u qVu R ^ feFJ ^ ^ft^T TOEScl: 3J«Tm ^«c4«d: 3ram^I <i»i^ 

t. vt^ - 

(3>) ^ll'flR* Wf 3Tt? WcT 
(^) ij^T ^ wr arom 31^1 
(IT) ^fwRT 3RSfa*Rri 

(ej) q^. aUc ffer 'Hlferil f^SMT, 3r«^T ^ ^ _ 

(^) <sf^ 3 i- 4iw=ft 7i Trrfrf^>, ^tRsT^ -ta-iftfav ^ ^ an^mi 

Smatm apJ^ran amfei t apaar ^a 4 ft# 4 fen sifftaR amar snr#iar^ntf#n^r^ari^^^ 3M '!S!! 
nn°a art anm t awar aaraR 4 M arf # fan ## t'«M *n*rat * * ** w anaraiftaa#t^iTi 
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(I) artera>rft 

(q>) Tftft -5*5 : 

(i) fft^T ^FFTT 

$i) ftRTft ^Tf%TT 7JT ftftf ftm ffeftr ftq> W 

m iRMfel ftcf> T^TT 

(3) : 

(i) rrnwfr tit arftR ftq ft $q? ftr ft ante ^ifft qq ^ srrt arem qqrft ftm ft qft ftn ami wt ft ft 
apgftr 

(li) PNc} 4T qF ft 3I8RT 'Ji'H'M—*iM ft Pi^cl fteRRfRI 

fiii) 3ffftqr4 ftcrrfft|fftT 

(iv) ftqr ft qnfmftl ftr Rift f^rtvM 3 Rit^d i qtft Fftfr 

(v) ^fcri 
wrfhlR*l - 

PiRfcrlftm ftr -tfsr fftftqq ft arsf ft Rifftr ftr qftfe Mw Riftm i 

0) 

TO 
Cm) 

(IV) 

(V) 

(VI) 

(VII) ftft arfftqqft yfoPigfa qr armT Ban ft ftr (Rift ^ ft^icH ft T mWH 

(vm) arfferaqfr ftr ftm ftt wfe 

M *JT ft amfteT ft 3TcTm 3R-67Tft 7R ft ffta^m fftftt aftTqqft ftt vRT 3{ftft ft qqro ft qyrft ir, tftRfft 

fefl? Xjft fftr^eT fft^T W STT TIT d'dft) fftqfftr ftt Rftf ft ap£RR qqft I 

W fftftt ftfodi tit «?»<K ft amfteT fftftt 3ifftqqft ftt, trt ftRqi th ^rr ftt sicff ft ap p K afft 
(*r) wft # ttpt ^ wr ^f 

*rfg; ftt fft^rm ft agxm 1 ft (I) ft (HI) 3 tftftr Tft£ ftr eFTRf qq $R?nq t, ftftftcr 
aiter^t qft q^ft ft fcrf^cT 3 Tjpm fft4 vnftT 3 ift qft 15 fftft ftt ftffe 3 mfe aiftSr arareT ^ftr qft 

arqfa ujt wr yiteift ^ eftf ft 3R? qraR ftt feifecr wt tr^ct tr ar^RK f^j yjnftrr 3lk atteift tr^t 

ffttx 7JT7 ej-q|^ ?ZRT ^ ftt^ ft, ftr 3|ft*i RRct ft tygft ^epy ayjiRiTft ^RT f^TR fftlp RRiTT t 

x?^ tr fft ^tr ftt| eTST etnft ftt^ oTTftrr ^Ft ^?Fr arteift ft ft f^rfe?r ^ f^r ^ftt^tt 

afft felte d ft anftq ^ aiftoft ftr fftt «rft ft atft^T Rfftr fft^rr amjm afk ftra ^ft ftr Riftft f^ft 

fft X3^ft qRy anftq 3RRT 3tl^Ml ^T wti afk 3TW -^IR ft fcR tRffa 3RTR Rft tR^ ft fft ftff ftpEy ^{Rift 
ftt aiN^^r ; 

5) ffft *11*1 cl)' ft Tift 3RRIR fft^ ftr ft UTTTTT f, Ift ftfctfKH afSRT TOIRRTftr ^ RTjyft ^ ^ ^yy f gfa 

@) ft arterft ftr ^rr mw ftferr Rtft fftrrr t ftr?tft <jrrtr 3 fk ftft tjrtmr ft fftrr ft tir ft 

^?r wr ft 3 ffc 

m arft^ft ft vJM^ ^>rr wiaft ftrfftfr ft anft ^rr ft arqft ftft ftr #c?jt ft ?ftg>R ^ fftrznr t j 

(n) 

(^>) Btft 3RRTR ft feRJ efr^ r 
' (i)fftRTRRRT 

(ii) X3Rlft UfcRjR feift ^RRT 


jftftt arteift ftr rttxrxr fftgfftr ftt ?mtft arpR, fftrr xr ^b 4>i4>id ftr, fft^ffftr f ftmfR tjt ftfan qm b 
qft ft <*>k u i trj tit arfftef? ftcR^ftt ftr ftft? eftrr 

^?tctrR ^r ^yft ft 3 rtRji ftrft ft 3 trr tr tftftr arterft ft ftepr ftr ^frt—rpt ft b 3 rtrR m ftq?T utftt 

fftftt artolft ftr vT«TcR ft? araRT XR fftRtft feR fftlR qRft ft fpR qy^y -ft ^jcpcll t, WFiRM 45|4 hK araRT ftlnfft 

q ftrr, qft^ vj^rft ftftr ft fftiR fftft unft ft ftf fftRtft feR X3ft 3RfpR w rr 

qftRlft ft fftq qftm arftgrr araRT 3^?tmPi^ gfftmaff ft fftiRieftrcrT ft xjtt ^Rft ftft ftr^T ft fftftt arPtoftf ftt 
qftRfcrftt ft^rr areRT ^qfftr 

^d'i ftBTRXR IR ^q ft qjRf qR fftftt ariSRqfT ftT qiRR ft fftxift ftg tjt R xr qRTRfty fft qfteTR 

ft FR, Xjft W^R ftg TIT qF ft fcR 3 Rftrj TTW uTR Tq TRTRffftqj q?Rftt ft ftt TRfft aiRRR ft aiftftftq ft 
tftftr aitorft qq, ftt fftftr tit qq qq ft ftto TIT am ft qqftT fft^ffty ft) Reft aq ftftf qRftaTRfft 

ft tftmqq? fftiftf tit arTftftf ft arjRR ^Rtft fftsft tit qq xr qRiRefq 
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pi) 6 3>t 3Rf§R> 3T^T ^ fcH? ^cFf ^ ^ ^TT 

psr) frtf rare ^ fcrd <t*f : 

fl)^#TT ! 

(ui) *lRTt 3>T 3FRT ^TT 

(t\) ^ ^*ctcfh srffoKm?rc> *rp to t Ft 2 ^<*(^*1 wfamm$ to 

(v) ^r *iR}®i '(Wrrc ^ (ct^t *1$ si*ft 

(vi)TOfatft _ , 

^ ^jtR ^ eFTRt ^JT ^ 3n^?T W ^ cwkR ^ tlN iaRsd ^ viwKfl' am 

^ ^ aufo fcti&F anfrr ^ ^farft qtfor ^K»Mr # v* r«H fiRRt «** to 

sir^itr amkiM^T^FF ^ 3?fc 3 tto w i> foR T wfa 3ra*R # tojff *ft# <f^ stra ^ <Hw**M>ai 

I ' _^ 

g) TTFlcTt 4f cfr4 fE » ? f^g *ft ^t WRIT t, t^> 3RRT 3^RF*ft ^T cPTl^ F> ^RT Fff TOFt t 

(ii) t<fl ^ cfjrfaRt 35t cfjRtrf ^ngfr Ftfcft ft^TT t fuRR* v=Rt W3R 3fR ^ <^NK F> fc^ fovti FTct ^ 3 

35i?T “*1 <41 it, SjR 

(m) 3 \b?^r tostt Ftfe^ - $> 3FRt t3rr 3 aro^ ^ % *3fa>R ^ fc^ Ft t 

so. vf^sn 3 >t ajffcnro 

38 tft ante nati wi Tntertt frt ?m *tt ftot t, 

{?;) jffi-it <7®2J RtF 3> esn^TR 3TCRT ^nft ^R R^TRIT «TPfT t, ^RITcW 318RT ^T RIRHeRl 3 te 

FT^t,3ll8RT 

(jg) «Tft 3ff&Rnft 3TS1^T ^ 3HM^lJ^l^> ^f d^'iRJT W t» 3T8RT 

(*l) vjfBt 3l^l<bl'0 3RRT cp^xii'Tl 1 ?RR Ft 7 RH t, 3T®RT 

(w) uTFt 3RT ^T^T ^ 3R^FT 3)oqq6iR<P 8TT, 3RRT 

(?) vjfgT RRilH 38 ^ 3ia4a PitJRn TflUniT W mfcH 'PX’il vjRicI “iqeiRcp ; T^f «TT, 

^ ^ 38 ^ 3^T ^Tff toT ^r ^nTT uR ^ R> ^T ^ ^ fclte ^ 

sf r M i> Ifm ^ar yffin 11 

j| 0. wra ^ f^T^i Trf^vT ^T UeUl^oR 

f^f^PT 38 j^ 3FrFfcT ^£T glH Uf^TT Tlf^vT atfcTR an^T ^?t ^gm 3ft^FfT gm aTf ^>rft ^?t, vift 

ajffcrenft t f«R# ftet urwt ^ 113jfa ^ aitoRt yRTratftfcr yncft 


^r^ -mu 3rRrc>rtt wti f&R> ^ armtte ^ %§ «rt ^wraft MfctPi^te ^ anq 3 »(^<*>iR4 

^ 4)i4^'d sitoift ^t wi 11 

41. >RPTfRI vTfa f ^ 

$ *f&rf^ m ^ afcnf^r f affe ^ft ^ f^f sf^TRite 

T?FTet ^t sztb 3 f?, ^gm sfterft afR <t>4-^rfi ~#ft ^ wr ^3 tezk t R^f ^ ^ di 

TrnriRi \Ftti afR f^RR 40 ^ 3 i-vi 4 ci vitri ^>t Tff^r 3iR yf^Rir, sffcR 3n^?T ^ ctrr ’'PcR^ftt, 

urixi 3iRi4Jill ^ ^ ^f fM) i 

42. ^c: uRbtfrt? 

^ f^pft <f ^Pftr TO a tft §q 1ft. PFlf^KT W9 ciT^?W 5isf *1? 311^1 tITO 1 w t fc ^ ariSRsi* 
aisrar <t»*f?rr€t w n0>w3tt w hioi ^rai t, awitj - 

fan t, aepnwfatRtu tsrra ate wr*i ^n aitoit ^ ■mt ^ an<yw«w>i eVH ufrfa ^ afe<wfi awm «p»W 

1 3t#ir vh@t, 3ia«f amWt Ht ^ m #nw w % ’fff ^ w«ft t.aiM »rm ttm 

vsra »f!t bnwr ^reStiT atratn ai^nr api wfa^®r Rutiq)! ^ »n 'Mi’rfl f i 
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FRFFFTRFF, 13, 2007 (3nf?FF21, 1929) 


[Hmill— 


Ji) ftrf4f? to? f>?4ftftf, ?mFiftoft tj^f tf4r aritorftaRFTFtoftF> 

3? WT ^FFT FfFcF ^TcTT t, FF ##? TTctol ator 3RFT44 3{R Fite? 1 ? f4 # 3OTT F?T ?RF 4 TFR-?RR tr ^ 

^ TTC 3ft F> fcP? vHM f#l£ $5T ?R>FT t ft? FFT ?4ite aitelft a^FT Ftoft F$ te^ 3T3?TT?ite FF?falf F)t FTTFTFltel 
(Hi) Fft F>to Fci<mil 3TRtF 3?«?FT #TT SIR ?lte?R, to ft? FTFcTT FT, F?t ?TF F? f^xTR W& F> FTF,?T5TF Fltelfr 

^ m t ft> ?r£if qto'fl f> anjmite Ftor w f 4 tot ftM ff, fr fttor f> aito to ftofm to 

JJTPpF 3RFFT ??T W<llviM T?F; ##? TTFFkTT 31TFtF sTRT FlfoF ftot RftF FF #tft TFT ?tot 11 

(iv) to aiterft ato ftte wr FTtertt f 4 F?*pT f#tt aft? ff ftte wr Fitertt Tto) ?tf f> f$nj tota ?Mft 

an#! ff 4 to 1% to an#? arerer arr#? (f) tor 1% ffrtt Ft, eto ft to to? fto fr ?tfftt t a# fttoi 38 

F> 3TcPfF 3RFFT (t) oRF* to | cFTF? to FTct F^F 3T2TFT F°F (f) F? ##? ?TFFkTT 3TRtF to? 

F>?4 F> FTF ?RTF Mitelf! PMf #1T j 
wrffcRR - 

arf^ranft 3T8 jft totot fffT ff sfaft rtft viiiri #4 tjM ^«nk Ptftprr arfafton, 1988 ¥t 

*TT?T 13,14,15 ait? 16 4' MRHlfod 3RF?TftrF> 4><NK FF FF*f f^RT t 3?SRT F?# ar^f^F F#uTF ^ fefTf 
3T8IFT W SR ^ F>pf %FT t amFT 3Tjf^F 3?a?FT W vJ^4?F # 3HT# SlfocRf f%RT 3T«T^T 

^TffcpqY 4>T S#R f^RT 11 
43. F^leT ^ ftPKrtuH *R yfcRR 


vjTR ^ n#5R arf^TFUft a?e?FT cr?4xii^, Ram nrf^rFiTft F>t ^4 ai'^nRi ^ f^n F>t rtoh f4T f#tt i 

44. ^FrRt^fcer ^ fif arj^mrf^ 

@) arf^ctJi^ 31&RT Exil'd U?t FRIxTR ^ 3?T#T 4 |4dmi4l^ t arffe|<lf^dl F?t 3TT^ TTTR FR eft t F^t arfeFf^cTf 

^ an^^ TOFt 4t a?^?TR#r^ *i4«ii^ anft w rfm ffj fs?t w 4 atf#? ant# 4 > ## #r 

cRj RRpxi JflTfaR ^ ^tFT 4 FFTT uTTRIT | Pldf^ia arf^lft 3T«TFT F#F7f[ arf^mf^FT F?t FT#F ^ Ff 3R^T ^ f#J 

f%# ^ITRT 'Ff# ^ f#? FR Fff ^RTI 

9?) aiteift ars?FT wb\f\ aRwte q>i4qi4 M«t F>t t arf^mf^n ^ ?n#n Rft 4 nfr frt urr^nr 

F ?5 ai^imPf 0 q>i^qi 4 xfcTefr T#ft #ft 1 % FF 'dFT 4 9 ?T FR cRl f% FTpklft TFTM F# ?f uTTeft t aft? FR F? affcR 

?n4?r Fit# Fft Ft fttft 11 ?r%t arteift ars^i F#cnfr 3 tM4ft ^ fr 4?h afk/3RRTF# fmf# frhti 

f>i## ^r Ft4 aft? arfcT*? an^Tf ^ ftRf #4 ?tf> ff 4qiPi<jfoi erw ^ gwR ^ f#j 4t fftft? nft #tt i Rrrt 
?-if4 rf ^ #.4t,^- amFH ^ i 

?F^ F> ?R :— 


f4?l«nRiq)i? ^ccTl aft? vjhsjf ^ w41<u? u i ?frr? #<iiPi«jfcd eim, 3r5?rraf4«i> f?t 4f t RfT ^ ^j?r 
st4 ait? ?wnT ft?t affcm 3 tt4?t ^ MiRci Ft4 to ?fa> f^j fh 4 i ??trY fit vjrrft 

^ afflm arr4?T ^ ar^RR Ftm i 

45. Pr<44*1 

f4># arftfFFfr svm f>4ft4 f 4 ?m Fif^FFft ftf RdRd Rrt ftt ?tfrt t \ 44 Pid*H ^ 4kiF, artoift arsRT 

4t4 f^F F? 3RSHK ^ejIKI F5T F^FT? FtFT : 

(i) arterr# ^ rpt^ 4 - 
(^p) ^oT 4FF 

(i) Pl'oRF ^ FF4 cfhT F?T ^ 4FF FF 1/3 Fit aif^FFft f%cRF f 4 FTfKF 4 FFct cf TFT s?T RT# FTR %# 
#^FF? FitFtl 

« ?K ^ arafir ^ ftp? :- 

W #4 ftNt 4f> fttt ftnpfR 4 f4 ftt# Ft Ft 4 ff ff 1/2 f4 ff an^FFft Rh'sh f4 ft#? ?T ff# 
4?ft«fi 

(^) #4 FRF ^TFfr F## FT?T f 4 TFTcft t Ft 3 R# ?ftF F#TF ^ f#T ^ ^ ^ 1/3 3 # f#RF F?t #f 

amfSiFF 1/2 

< ?a) 

f#RF ?4 ?tjj 4 3rafe ^ fertf Mr f# f4 #fft? ffft^ fftt fstt 3tr fftt ff Mr 4ff f? Mt fa> 

W (i) aft? (ii) 4 RPfRki t ait? ftc^ftY f? 3t«?ft f# f 4 ^ artorfM f? f? ftftft ftfri i 




MFTIII—•Q^4] 


**rc?rq?nr 3 PT 5 f, ^^*r< i 3 ; 2007 21,1929) 


1 H 17 


W 


00 

{*) 


(cP) *£cT tcR _ . , 

@) f^cW # Wet *Tfti ^cf 1/3 vrft AotV* ^ dl'fasf ^ VR& H^T«IfW#l Rj'ffl 

^Tcf 3T^T 3> fcH? ■- 

<P«fartf ftcfat 3ft elites W 

tf^TSTTI _ _ v , 

^Tfft Slftf ^ 3T8TCT f^Tof^T ^ ^ ^ ^ 

^FfeRT 3, uffa 3 3rcRfT _ 4>4xii^t ^ fotft yfaW $ w»t ^ ut ^ tor tn Bfan 

Osr) ^ . 

ftj^T (W)^OTR® 0)a(h fii) ft) * f» * ^ *R 3T8^T ^ ^ «*4 th R4 ^ ^ ^ ^ 

cPTlPPT v»n^TT J 

it#; ^ 3f^ ^Jf^ l^tera^r ^5t ^ ^ft Tsp^ifr sni^fr arfS^ffm ^?r 3 tt^ ^gfr girm ^nt^F^r 

?t w <ft >reraft 1 - : 

46. f^fcfw-i & larafe afri HRetf Fr&w ,, __ 

^Bfi*T Ui®<»Tft ^3 cH IT^ 3IT7PT 3JT f^&T *ft 3 WWl 11% 3rf®I^t TIT ^fellft ^jvilRT 3jfl>T sR* 

«n5>n *ir ^rff ate ft> tow jnfoptf spot ft”fa &tr % <fr far ^ an&r *nft ^ few wfir wra % 

w ^ftnft ^ ^ ^ ^ w ^ * 1^ ^ ^’^' II i ^ ^ ,3ra ^ ^ ^ 3[| ^ ^ 

% srater tt m fair w ^r i 

47. anftef ^ ^T 3lfaSpR _ 

,J) fsf^ srfSfarrft tji ^>4^^ ^ ^ ^ arepfar fa??f aifar^? fas?* snfter ^jT3tr^)R wtt «n"^w 

faff ^ fTfafTRcF &t ^ TRTfaT^tl 

mfafrifl <fr ttrt apftcT irc^cr Tsm^ft i a^Mta yifafrifl anter *rc fan* aft* arfSmnra: &• 
artfo «fr 4ta* x3q^T 3n^T vjrrft g>t!rT i 

46. ^ftcftn 


3PftcT * 

@ ^ ^ W uT^t 3Te2RT TH wEMfttl 

fli) 3 IEZRT ^ w uTT^ft VT# ^ 31 ^ sri^mnft TO 11 

49. 3pftcT ^ 3rt«T 3TflcT # fcR PjHictftil’tf 3T^«TT3It «PT RcR fW ^*TT l ^ 

(^j) 71? folf^T ^ ^ 3ik ^ 3IT^Jpf W Tf ^TRT 1*t 3Jk 31^7^ TJT 3TfcT?FI Tf^T^T ^ 

(it) 

(q) 7T? eqf^i i c T % Pl^l'til 35t TT^T ^T#f ^ WT*ft I 
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13, 2007 (3TTf^T21, 1929) 


3 TE 2 JPT — V 
■tcPT 3fh 


[MPT III —.4 


50 . ^ y)^ci afh Zn Bt*n 

winK $ wzrfrt to a?fc ^ %7ft aitorfr tjt ^ ^ ^ ^ sjk 

y?^i 3> 3Tfcm f^ET 3? ^TH ^ *rf ^T ^ fopj | 

si. *mrftr w 

^) ^ 3{f^T^ 7JT '<t>4v\{\ cfft ^cfT ^PTRT Flcft % ^cFT 3?k cfjj FFfT ?Hlk1 ?t FfTTpiT i 

W ^ ^ ^ t^rf^r ^ ^Rafwfr ^fr ?rp^ sn? ^rr# 

'MfUKI FT vj 1|4 , 1 i 

p) # 3d^t 7JT ^nfr ^ W*ti i\ forrefr itmm $ ^tft ^ st *n?ft t, to >ft 

'H^im fit 'jfFpt l 

52. 

ftrti 3cHHH 3 vJTT tcFTMH $ W&p tRR *f ^ 17^> to f fcte 3mfa <£ ^ ^ ^ , 

^ ^ % artertt ?tt to ^ toter ^ wr ^ nto ^ irto 

antor stor fviRT Mto 3 71? to f 1 
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3 TE 2 ITO - VI 

aik tts®t 


o ' 


@) 


53. # TOR 

^ f^FTf |4> »ft 4> a*sRffa 3lf§^ ^ ^TT^t f^HfeiRdcl TOR tpftt 3> fcP? TOF #FT :- 

ft?) 3M<frR+ft > 

ftr)#rrttttet ftr) aj'HPMix^i 

ft) afepra? tgeftt afR M* 
ft) s^pr s^t 

54. *£2^ *r3£r *5*3 *tft Tlf^T RRT v»ife<f»i'Tl 

^ftt ^ qjt Titen wr yiterff q>t #fh ^ 

515. ^ ^ vn eTOT R R? 3lf^*lfr *JT ^ ^FRf fefT^ vfott 

(|) gjy 3|&4>R ^ ^ ^ ^ f^TT v3fT ^TOeTF11 ^T <& 3lPtal4cii #ft eft f^41 *ft TOR 3>t ^Ctft Rt 

cR^ 3?T R^rf£l4>R ^Ff SJ^TORt W ^($Jd 11 

wf^y^T^RRi arfg^^Tft^iT ^4x< i <t ^B z ncRi w gPT%3f^r ^Kr ystii^ 

pfte^ ^ fcR r .^Rette 3*t ^ 35T R? chi I 

se. Tarzzl t *t ernjRT arrt m ^t wpt 

° ^S^t r 4n srfcroft ^ Rforft, to ft? Rftt 3 rrjt ^ sr^rr ^tft f^rr rit st ^ft wnr R 
^t r sntrnT ^TFr q? ^t r wt ^ ^ tow an i 
*>7. PlgM4ftftq ^fcUH'lt R <u*faNt 4> fePJ ^.Ccfl ^4fanf ^ 

^ efw^T aitertt ^t RftRt ^ ^tt ^ftt W3g^£\jri ^fr t 

*> 8 . arof^ro ^€\ 4 . ^ 

(1) 3 r te ifr m ^ftrfr to ^ MReff^rat r 12 qRf ftRT ^ aroRro t^et ^ w 11 R§ ^ t4> 

TO 3R 4 xR f^T "St 3Tf^R> ^5t arot^TO wccTl eft yfT t, 3ffa ^ ^ 

v f^rta(to?twji _ 

(2) f^Rft a|te^t ?rr ^ftr^t Rt ^^>t ^t 4 > wi an^ftro arrom ^ ^7 toR? ^ 

ifffTf ^ fcTq TO >HHI ^MlRl4j 3TMR R < t<ft‘Pt4 ?t*f I ^ 

^TF 4td viftf 4t ^ffil 1 r ^ . 

^ 3 ) ^ ^R<<(do 

f^lRFT vjTF >M4>cir ^ I ^ 4tHl4t ^d4) f^RFf 60 3 PNfReT ^ ^tRl^t »c x <Tl 4)*iwft ^ 3iRiR<rn Btdt I ^ ^ 

( 4 ) arof^tRP ( 3 ) ft^) $ w M^r ^eftt ftPm 62 ^ af?ft?r f^q stoRto l^t sfk 

ftRm 63 ^ 3FcRfcT Rjft ^ 3lfclR4vl fWt 3R5 TOR q>t ’^t ^ ^RT ^ 4t wFT TO^t 11 

w&£\ 

... R arivfef qft uTIeft 11 

., ^ft TOft# ^j€t RW^iif^^tcF’TO^^ fiNrra ^ MqrteR ^t qq qra #tti ^ 

^T ^ vm % ^t R %gT $> RTRg ^ ^ Ft^ % ^ ^ ^j\ eft ^ TT ^4>*ft I 

^jt q>»fxnfr t^Rft 'tft ; hri 3 TFt ^rt arfuf^-f^tqif^R ts^4t ^ eft ^ ^ 3?t ticw^ Rft 

v _ # ■- ■ •■:.•."• 

fi^mRtqnk R W #TT I ^ 

( 3 ) R^Mlf^K Wdlit R xlcft TOFT Sjf^^l’fl WC(fl qft 3T^T 3> fcRJ ^ MRelf^4t ^>T TO3R 6MII I 

( 4 ) 31 1 M 9 <i4 ^ 180 faff w araft ^ fo<? M*w *g@ i i" 0 ^ 240 ^ % srcte 

?r> f^rt^nf^raJK # I 

(^) q?3 alrr^Rf f^rr ^fftt xnftq _ ^ .. 

(i) aftoikt 3T q?4tnft gRT R^q i Ri^R ^t 5> fer? aiftRT ^rfR? ^TO w^fe^T vui^mi firff cri^ ^ t^di 
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Tfsm, 3R%5R 13, 2007 (SflfWf 21, 1929) 

(M) rt 3tt 4?4 4r f4rr 44 rrr wp? sr4rr f4rn r tor t 4r to444tr (m) (i) 41 srisn 4t ^ 
^ If i toj % 4^ -mn ^nfertl rt ifm 4 43 ^ f f4 ^tt m r 4 sn ^ ^ si4r 4 ^r sr&itt 
41 wm cR tor t j 
60. 4*rrfr br^I 

(1) tk4r atorfr r ?4r4 4 4r 4 R4l/4TOor aiftm 3 4 %rr rri rrr f4r 4r 4 f4r4, 44 ^ 

^ 4r to? 4 4k 4 wr f4r 3 r^ ^iefr ^rn^ft i 

( 2 ) ft>) ?y %c/i T3c^j ^ w 4 fen? 5/2 f4l 41 RT 4 TOT R//T MTcl 3 r4 r 41 ^rft f44 W TO 

^ ^ iPC(ft/Ars«T?ci fr4 3 4tt ^ f^rg^vf f4riT w f | 
for) accTi/ ^fe<*>ci fiR4 3it4R4 R r4?t4 4r f4fR 4^1 rht f R 4 r 4 4t <ttr t, 4 4r? 
^ 4k RPm 41 RfRsT TO TT<4r ^4 4cfc§? RF 4 %? 5 / 2 ^ ^ 4 ^mr ^ ^ wr^fri 

(tt) rt f441arfSwhfl tjt q4co>n 4 t4r4frrRtr4r f^R rtr t r4totct A ^Ft^rrcftt ri to# 4 ^? 
w (4*4 ^4 4 r 4 ?rr tit tor w t r to 41 ^rg Ft t, 4 ^ 44^r RF 4 3 RT TO 

gyf 44 r?t rf R 5/2 f4r 4r ri 4 4r 4 ®R4r/4%RR ^r£t 41 rr r 41 41 arg^cr 4 rtM i 
(et) rft srtokl R^ fl ^ ar^ifMcr r f^H # sr^r ^ f^r ^ n 

w w t, 3Rcfr 41*ii^ fcT€t/^rs^d ^^^xRvjrHTc^Tjr^^Tcfr T3R^t #rnft /^kt ^t ¥t 
3T1^kPT 10 f^T ^ 3TETITff^ ‘WZ f^Tl' # TJTp ^ xft^T^ ^TR ^1 T?CT f^TTI uTT^R I ^Rc£ T[^ f% #ofl /^f^fT 
HiT^t Pl^felRsld TRft c£ STRTfR TJTT^ TRTTT >^T c£ ^TR ^Rld c^ vTTT TRTcft f i 

@) 3tfafrrf\ TIT cftfxlrtt #R^/^kT ^ TfKFT TTcfT Tf#^ cffT ^fr T3WfW WFRT) 

sr ^T^ ^ c f>*l't|I'Tl T0^ eft vRt HuJT "4)Hl'Tl ^Ccfi/ ^rs<nd Bd/l ^ R 7 ! ^ TR?T ^ 

TTfTeTf£r41 TIM ST^fcI ^TT ?Tcf ^TT ^ "^dl t f^ "41 *n^l ^f^TcT ^cT^ MT^ A Tt 3T^I 
^TcrT^tuTFpftl 

01) WI ^ qF> 4l'iH 41*1)^ ^cD/4rs^c1 ’tfHigmfiiH 3TRR RTTpft | 

0H) ^ ^ ^ gm ^ ftftow y*iioi-t^ ?r^t ^ ti $mti) /^f^r eft ^tt 11 

(iv) 41^('[] ^1/Tf^^ct ^t ^1 TRI% *TT ^ R 3TT^ ^ 3TfsRnt TH TR^ 3 Tmri ^r 

MHl u l—W y^d ^T-l ^ fcR TRRT t fcf? 3R xr 3fp^ ^nf 11 

’W0<t>< u l - 

(1) f^rgf^r mfm to sitorfr ttt ^f^mfr ^t $ ^4 ^ ^ f^j 20 f^i -<& 4tmfr wzti/Ai^^ 

^r htsi fIrt i ^ccl lao fqR to 4f^cr ^fr unor 11 

( 2 ) f^rgf^r xTFte 4 3ri^q)i>n Tn im $ ^ *4 # 30 f^r 4t ^rrfr ^r ^ -^n 

vrt ^Rjyf ^ 3ltocR wflte tHr 540 to (l8 W) ^ 3rRTfR fufTOT ^nj 

Rfi^q> 3TOT ^RT 3R^ f^oR TRFT W3 TR^T ^ qr ^T t^RT ufT j 

61, 3WISTHVI 

(1) TIT q?4xjj>0 SRTlWJf ^ 3RW ^f uRnft TJR W ^ TTRRM 

m vs^t 3T^r ^r *m A ^ to siferft ^ttt ^ RRtfeT ^f hht Rimfi 

4t 41 rfT Rcff anrmRM ^€\ 41 mfa f44r 4r to 90 f^r r ^n4tmi 41 wm 3t4tT 4 4Ttr 36 o f4r 4 
4fMi 

wg tt? f4 snwf^T 44^r4f ^ 31 ^ 4^ 4 4 f4413rter4 r Mvrft 41 ^cr 720 f4r 41 ^ to 

3Rnt|KU| ^3JT TOR 11 

toj tr ark f4 artorfi tjt 41 g^i41 4*ii4) 4 RH4 ^r 4i 4 argnlcH 4 a^riar tj4 720 f4r 4 ttr sitottw 
^41 4tj? -m tor 14k 44, 4r 3i^4«h 4^ to, f^ter toi 4 ^ro fcR f4^r ^4 t 4 r i 

( 2 ) to Rf4^T4 ^r RPm) ^ 3Rim f4r rt st^tr 4 srterff ttt r4r 4 4l t 4 r 4 f44t 3ro ^>r 4 ^4 r 
TIT TJT# 3Tp1 STRTRTTTR ^4 R3JT cR TOR 11 

( 3 ) 3TRRRT ^4 41314^14 4rt 4r rt ^t4 4? r4 44 4t ?r tor 4r feel 41 ^44 41 wn 4r^f4 r 4r 

r4 41 rt 44 ^4 f4 wt tor 34trt4 ^tt r?i 4 4^ t f4 srtirrr ^4 4r 4 tj4 4rt4 r t44 sri ^4 Rrjq 
4 3rmro t 4 f4 3itor4 r TOhn4 4 to 4 rrt 4, ^ ^ tor 114 3rto^ 41 aralSr 41 wr 

4iRgf^ 4 IcR 41RRJ 
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:,2. fftto arosfW cr**T fasta ^ 

TOTOfroft ^ ^cT^, ?<kKR, vfcm Pi ill^r, 3 f^tft arPrartt to <p*Wt 4t «nm to fate f^?r 

^Tf^TO^TOf^3F?r^^4tf^^f%4^TO^4> fc*li A&il4>3lfHrc4l4src'! P*4tl fci^l vni^f^ali+l&W* 


^eTTO^^^##4ty!TTOP4ttl 
63. vrffo ^ I^T 

® tt?P W& ^ 3 ^ to 3 top ^ 3mPr ig^t ^ w TOTnft t ftrcr# arrofa srejpt ?r> to *rft 

^rft *ifleTT aifaWI to *»*frmn ^ ^ 


3 )^T 4> ^tror 12 *r#ff ^ a?£ra> to£T stft i 

W STCJpr ^^t ^ f^ft 3RI 3R>R 3>t Ig^t ^ 1ST \ifr?r vHT TOkTT 11^3 JRjffr fg2^t ^ TO^T ST^f^T H^ft 3F*I jitot? 
TO 1T^ 3Rn^aifiR>rtt/4>4t|l’0 'H H pf ^qi«T>ici 3 41 TO 15 l^itTOT $q*< ajqtpRI TO^ 4> *ff eq^iv^lfrl 


64. 1$g€t TOT TOTOT?r ?t=TT 

$$&>& TO to4to$ Hi qe§ *k to to# 3ro # TOct 3 r ^ *rc totTOi *nft tow TO TO#ft i w # ^ 
3ip^t TO TO*Nn$ TO TO?R ^ TOTO t eft TO# TOF|TO TOctPtfTOlt TOt W "?tf^4l TO? TOTO # TOT ^p4«Pi^ TO 


^TOtoTO TOt TO#t TO TORT ftPfTOT 59 TO TOT RPlTOT 



3flrt 4? f%3 yfW TOtf 4>4xTnJt $TO TOt TOTO TO ^qiPl^crl TOeTT t TO ^TO vJ?fTO SKI TORlW m^R ^t &<i$l 
fen? fcrf^ilH 59 TO UMpipKIH #) (4) TO SRZTEffa Hpeif^iTO TO 37TTO TOt Tlftl TO?J pVfl I 
^ ^ % ^r tp*^ nfr ^ #i ^ wgif W rofr <& ww? ^T^fr ^amj m\^ ^ ^ t, ^r f^ 

Pt^ntok wccfl ^f>t smfer ^ fcH vj ^d*i yfl< *ic^ si*! I 

65. «T^ T&t »e;^t ^t 3Rfe ^ alxi-l ^T t TcTT ^TT 

f Sm <mP ) 4)1>T i ijr 4 t4-ci i ^ ^t ^€t ^r ^ ^ t ^ «ft arpft ^rnft $ w % to? w t w ^?t sr^ ^ 

g>t ^tHT ^TT fuRT tf^ ^'SElTeRT ^ TO^ 'S^t ttH4> f^?IT W ^f» I 

66. <PT 3fk W ^P^TT 

® srPt^t ^r ^fxnft fyf?r to ami ^ff^n to ^ ^ (piJftq'fi % ^g£t #ft i 

®) 3fpRTift ?|t ^Nnfl ftrsr f^r to?t ^ fc^j f^fl^ ^tt 3»t f^?r vj^qJ) ^t ^'ici^ f^f ®Vn i 

67. «m4 j j6 u i araltr 

(1) arf^prrft 4r ^fxn^t ^ ^r ^n?f w 1 ^ sr^r ^ fen? w #tt ?nf% «if * ? v 

(.$) ^ ^t?FT wl ^ ^ Prjf^T ^ fen? ^n? ^ ^ «*>i4tj?«i ^r ^ ?n 

(a) wccfl i ^t eitero »m ^ to i 

( 2 ) ^i4u*? u r w? ^t 37^r Pt^r wt? #ft: 

(^) aiPm# # wr ^f tot ^ f^rot ¥t wtr ^t w l^ft ^ 3iPnjj ^>t araPr sfk 

(a) TOfcnjft ^ tost A ?iraT ^ f^rot ^>t tosit ^i^to w f^ff % 3rte* sraPr i 

( 3 ) c t>[ 4 ii^ui aj^Pt ^ ^t?Ff siRi^i'Tl sfk ^nfxjrft »n? ^tt wft ^ ^'*ikTI ^ 3t^?tr, «ft 4t tot Ft, MRcif^4f ^ 

cpT ^tt 1 

( 4 ) ?4?|TO^4TTOf^^3r^TO4w^3r^^ WTTTO^TOT?? v3?T^ ^ ^ ^t *]4^ ^ f^T ^t ^1? ft?IT uTl^ 


T R 1 5 ^ f^ +l4|il^rt TO efr ?Tl4wTP^ STTORff ^)t M u RT \3^ to4w°T TOT?! ^Tff ^>t vjti^ft 1 

( 5 ) qfe TO!H | < rl? u l ^l^ft Pft TOIPT VR #neft 3RlPff|?T ^T Bteft 3iR!<prfl TO q>4x<tlt ^t q>i4ti6»» q4fa ^ 4t mlyfi I 

(6) f^ 3rt^rofr to TOfro^ ^ 3R=rt tot % ^ ait? ctro fl>?iT to?tt t ?ft ^ent TOT^t trofl ^i^t wT?ft ^n?fr ^ 

t$FT %4t WT TO T^TOT 4>l4T!^ u l 3T^PT ^Tff 4t W^fl | 

( 7 ) I^Rfr sfPjroft to TOfrofl int artier ^ wftttotot ^ *&$ < t>i4«6°i tot?j ^ f^ro vm4ro i 
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66. *Tfft«T fftftl cfKTT 

( 1 ) ftt^ m cr>4^ifi fftyft yrftyht yffty fftfft 3th yfthf yyyy srfftfftyy 1952 {1952 yy 19 ) ft fftfftffte yy ft 

^cfxa ftyr yR ftt t, yftyift yffty fftfr yy yyRi fty 1 yrfsmft yT yyRnfl 3th #yi srt yffty fftfft ft 
fft^T ^Tlft cITeTr 3T5T5FT 3tfftfftiR ft yyftff ft 3FjyR ftyT I 

( 2 ) W ffthr ath yfthf tot 3 rf?tfftyy 1952 (1952 yy 19) ft yyftft ft Gtchh snft yrft 3 rfftyyft yT yftyftt, 

^ ftt yry "6 y" snt yw yrfftryt yy yyftr y^ft fy wry yRw ^ ^ ^ ^ ^R^t ^ 

1995 ft yyftft g77T WhTcT ftft | 

(^y) ?^T AW chtR ftt y|[ ftyiy yKrRT 16 Hc|*<R 1995 ft yyrftt Ftftt i 

69. >3MdM 

(l) 3T^to>l4l UT <Pfx|'i4l Pt^ifftRgy vjy fftfftyy 2 ft 3RyR \JT5H ft yrfyTy yy yiy ftyT I 

(*) fftftt 3?teht 7JT ^ht ftt ty eft yihr TIT eft fl^cfl 3tf?thnnT 1972 ft yyftft Ty R l Hfetfad \jy-1%hfTTH (3) ft 

3I^hr ftt ift arte Ft, 3y ftrft f 

( 3 ) (i) Be$y> yrfftyyft yr thrift Rpyfftfhy fhifctft 3 yyypi ft ffty w ftyr- 
(ft) ftyihtft^ w 

W ^ ^ :9RTldl ^ f^ft •fa* eTRT 3^41 fed ftrffteW 3fttftht ft VHI U IM'4 ft 3F£m y? 3TPt ftyT ft fay 3SOT 
t TIT 

(ft) ftt fftftR ftyT *jft ft^ ft yR RIFT yy ftt y? yi 

(y) yy yf ftt ftyT yft ftft ft yR w Rre>y ftyT yyrftr ftt uW^rrt fftftt ^y ft ftyr yyrfft ft? 1 yftj y? fft yRRR 
ft ftT^r Fpft ftft ft^ftht ft ftftr ft vjyyTft ftt ^rfft ft! ?JTftT ft^t fftry yyftftT fftyrri ftTftftf ft fty?y ftfty Fft. 
yftt fft ftft ftftFTN ft ftRft Ift ftt fftfttft FTfft 0 ft | 

W *n ftt fty ^yyFT ftt yTfft, yrftn Tjyf yft ftt ftyr arsiyr 6 yftft ft arfftyr ft wt ft ffty t&> yftft ft- 
fteH fti ftftt, ftt 3rfftyjRy 15 yftft ft ftry ft siKrftR ftftt i 

yftj w fft ftft fftftt arteht th yftyht ft 30 eft ft 3 ^ ftt ftyr ^t y^ ftt t ft y? ^yyiy ft m ft 30 yft ft 3 fe 
ftyT ft yftyi yft ft ffty anft yiF ft ftry ftt yy ft siffthyer ftlr w w ftyT 1 yftj y? fft fftftt sifeift ft ftftr ft fty wrem 

^tft fht ffty yy 3 tffty ftciy yy snyrfftr ftyT: 

yftj m ftt fft fftftt yfttnft ft ftftr ft \jyyiy ftt wit ffty ynft ft ^yftyy ft ffty w. 3w : ftdiPicif^ , 
tit ft^T ^nTTfhr, ftytT ftt yiw ft, ft y^ft 12 yftft ft yhpr ftn, ^ ftpr (100%) wrft w f^fty yht ^h mto 
wf yy sthici ftyT 1 

70. hmm WH 

( 1 ^) yftyr srteift 3iyftt fft^ftr ft w 3i^t in ft ffty yyft ftr ft fhte m ft fty? ftt 3iyft wi 

ftt ftw whiT^th yfft^ftyr fftyRT wr wy ypy wr yft t ft ^ft hrypy yTf?mft ftt cry? fft^ wrr yrf^ i 
( 2 ) ftt| srfayyft yr yftmft ftt yy? yR 3iyyr fftym wt yyrf ^yy t sjft wh yyyft ftt?R® a^yfft y^t ft wftftt 
yy ?ry^ fft y? fty ftt ^n Fsy ft fhy ftge yft wit 1ft yy yhy?h yRyfftn 13th fftftt ft ymft 4 3 #yyft yT yftyilt 

ftt 3?ftt Pm\ wt 4 ?yr pr ft yhgftr ftt 3?^ yft ft ymftt fftyft fft f|ftt fftftt fftuycT ft ffty ftp ftt wr4 

ftftfti 

yy^yi 3ttehf yT yftyht ftt % ft fftftt ft yyyhm yy wit ^f yyrwrfftr fftyr wr yryyy 1 1 

2 . fahjyftt yy yyyhyyy 3th sw 

(h^ 3 i^t wi-w y? 3 ?^t yT ffthT yrht yR yryft t yft Ryftt yy .ft ^ Iftftyft ft yyyft ftt rfi wt y 

Fft fftyTffty wt ft ffty 3yyyyyr ft j 

^ ( 2 ) WWR, yiy y^ft ft 3yyyyw yyt, y^ty Ift ft yyyft yrft ft yR fftftqrft ftt ow w yyjft 1 1 

73 . PW'tH ath sn^fhryT 

W ft fftftt yT fftftyy yyyy yftyr fftyy, fftftyy, yyhm yT fftftt w 3iyyr ftyyyr y^ yyyy ?ft 

yy fftftyyrycft ft ayftr ftft ft fthy wft yyyy ft ft 3th yy srfftyrfftit 3th yftyiRqt yy yp^ ft ( y^ FTy fftRy 
fftyT ynrfT t \ 

( 2 ) ?y fftwr ft yyyjy yy fftiyr yyftff ft aftphr fftj yy whr yr ftt y^ ynftyift w RfftqHcft ft yyyft 
yyyft ft 3fcFfy ffty w sit ftt y^ yjftt yyyftti 
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O^rnia^) 

fr*3T 3fhr *ih*lkdl fcrt«WI 

! WT................... 

fcTO..... 

i 

ft —.......“V*a^ SKT EfftRT «fl<cn/cpxcft 

3 ^ ^rnrcT *n*fM ftn. w*r (*t. 9.) <£ artoft *rr ^ wt # aik w 
3 irm snf^r wrfeRi ^ ^rft?r ^tt fMrf ^ gsrcl 3 ft w rer ft , 

■flrljftw Tm xR^ol'H <&¥Mdl ^ PumiRcI 3fft TJ?T WRT/W>*ft 1 

13 3TFt E^RT W?TT/Weft f 3 WT % Wit ^ tfsfl&c! ^ ^FtT *1T v3W 

te ^ ^ftcf Wft qiel Rh'd) ^ 'ttsjfeltf fcb'tft Wf ^ 31^ 3 clftjj ^PTT vj^i4> 

j. 

WT 3TCT5? ^ eft W WftlT/Wftft aft? R vifift <?ft aFJjtfcT 

^TT/f^fr 3jk ^T cft^cR eft SlteN 3 fcf>*ft ^T ^c^PlcRI dWlWajk R \3W 
fcj> eft WtW ^r Wft 7TT T3cR feff eft -m^eT ^ f^ft czrfc^T eft jftjtfT WtW 
w f^teFr w3 ^ft aquifer wit/ wftft i 

S'kiraRd fitaHW 

T JJTT HFT : -.-.—.—.. 

; --— 

FWWR 

TJ^T : —--—— — 

^TW :-—.— 

6—279 p 1/2007 













11124 HRcT^TT 7J^m ; 13, 2007 (3Y[fe21, 1929) [^P7IU—7^4 


'Hiqtil'fl (^TRcT Pi^hY $ 3FP&4 f%^n \5Tnj) 

SPJ^rfl - || 

(ftPUH 5 {A) $$) 

yfe arteTfr m yyfet ^ yam ftrgft^r $ w yM fey mft cy^y 

^hFTT ^ 
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.. fe rfe ffe cl 

fern y>??y/y^fr f:. 

(i) ft) 3 3Tfelfe/f^/fecy |j 

fii) ft) 3 ftcnft'd f afft fen ycfj fer/fe yftfe 11 

(iii) yy ft) ^ mfe ^ fery tfey t feryy fe/fey yftfe t i ^ yft 
syjyftr yy ayfer yfey ti 

(iv) Mffe ftyy yyy i 

( 2 ) 3 ^ yfei y^cTT/cR^ft ^ ftj \3y^yy ^fer wr t #? ^fr fejfe $ 

y?xn^ ^ tfiw cfr 3 twi my mft m? #y y* msffer ftm fe ^ fe vfanm41 


ftyft). 


y^T15R : 
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Madhya Bharat Gramin Bank 
Sagar (M.P.), the 4th October 2007 

CHAPTER-I 

PRELIMINARY 

t Short title, commencement and application 

i) These regulations may by called 
Madhya Bharath Gramin Bank Sagar (M.P.) 

(Officers and Employees) Service Regulations 2006 

ii) These regulations shall come into force on the date of their publication in the Official Gazette. These 
rules have published in the official gazette on 30.06.2006 

lii) They shall apply to every officer and employee of the Bank. Provided that they shall not apply, 
except as otherwise provided in these regulations or to such extent as may be specifically or 
generally specified by the Board to. 

a) a person employed temporarily on daily wages or to such person engaged on contract. 

b) a person on deputation from Sponsor Bank orthe Central Government or the State Government 
or any other organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context* 

a) Act means the Regional Rural Banks Act, 1976 (21 of 1976) 

b) 'Appointed date' means the first day of September 1987. 

c) 'Appointed Authority' means the authority prescribed in Regulation 5(1). 

d) 'Area manager 1 means an officer holding the charge of Area Office for the time being 

e) 'Bank' Means the Madhya Bharath Gramin Bank, estab lished under sub- Section (1) of Section 
3 of the act. 

f) 'Board* means the Board of Directors of the Bank. 

g) Branch Manager 1 means an officer holding charge of a branch for the time being. 

h) 'Calender Year 1 means the period commencing from the 1 st day of january of an year and end 
ing with 31 day of December of such year. 

i) Competent Authority means the Chairman in the case of officers and the officer designated by 
the Chairman in the case of employees. 

j) 'Duty' Includes 

a) Service as a probationer 

b) Period during which an officer or employee is on joining time 

c) Period spent on casual leave, special casual leave duly authorised by the competent author 
ityand 

d) Period spent on training while in service. 

K) Emoluments’ means the aggregate of salary and allowances, if any. 

l) 'Employee's means a person appointed to any of the posts specified in Regulations 3(a) (2) and 
(3) and includes such employees whose services are tempo rarily lent to other organisations. 

m) 'Family' means and includes the spouse of the officer or employee (if the spouse is also not 
the officer or employee of the Bank) and children, parents, brothers and sisters of the officers or 
employee wholly dependent on the officer or employee but shall not include a legally separated 
spouse. 

n) Officer means a person appointed to any of the posts specified in Regulation 3 (a) (1) 

o) 'Pay'means basic pay drawn per month by the officer or employee in a pay scale including 
stagnation increments and any part of the emoluments which may specifically by classified 
as pay under these Regulations. 
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2 'Sponsor Bank' means the STATE BANK OF INDIA Bank and llh „ IHinnrhflroaofa 

r J senior manager means an officer not below the rank of officer in Scale II holding charge 

department in Head Office/zonal office 




CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOEES, APPOINTMENT, PROBATION AND TERMINA¬ 
TION OF SERVICE 


! , 

3. Classification of Officer s end Employees 

a ) The officers and employees of the Bank, Shall be classified as follows 

(1) Group - Officer cadre 
j)' Scale I 

ii) j Scale II 
iiij Scale III 

With designation in relation to any of the scales 

i) Officer 

iij Branch Manager 

iii) Area Manager 

W) Senior Manager > 

and such omer scales or designations as may be specified by the Board from time to trmewrth the approval 

of the Centra Government 

(21 Group B - Clerical cadre - ., . . __ 

SL. si namely CW. <•»«*«■. CK^nvwis. “ 

m M aJuM by th. Bond from urn. to «n» »*h me akr »pmv«l ol th.MnMI GovemmOT. 

(31 Group C - Subordinate cadre 

Subordinate staff namely Messenger, Messenger cum-sweeper, Driver, D^er-«invnwssen^r, P - 
Messenger-Wsweeper, Security Guard end such other categones as may be specrfied by the board 

from time to feme with the prior approval of the Central Government . 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all Irmas all the cadres 

or categories of the officers or employees serving the Bank. 


7—279 Gl/2001 
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(4) Temporary Employees 

Not with-standing anything to the contrary contained in these Regulations, the Chairman may subject to 
such general or specific instructions as may be issued by the Board from time to time, engage persons in 
Clerical Cadre and/or Subordinate Cadre on adhoc and/ or temporary basis for a period not exceeding 60 
days in a year to meet any exceptional need or circumstance. 

Provide that such appointments on adhoc. and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

(5) Appointment in the Bank's Service 

(1) The chairman shall be the Appointing Authority in respect of Officers. The General Manager 
shall be the Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Managerthe Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central 
Govern ment in terms of Section 29 of the Act save as provided in Regulation 4. 

(3) 5very officer or employee on his first appointment in the service of the Bank, shall be required 
to produce a certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 

(4) (0 Disqualification-No person 

(a) Who has entered into or contracted a marriage with a person having a spouse living 


or 

(b) Who having a spouse living, have entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal 
law applicable to such person and the other party to the marriage and that there are other grounds for so 
doing, exempt from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration 
about his marital status as per Schedule II 
9- Scales |)f Pav and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of 
the Groups referred to Regulation 3, shall be such as may be determined by the Central Government, from 
time to time, under Sub-Section (1) of Section 17, of the Act. 

7. Commencement of service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for 
duty on a post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to 
draw pay and allowances for that day. 
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8. Pr obation 

i) An officer directly appointed in Scale I shail be on probation for a period of two years, 
which shall be Extendable by the Appointing Authority for a period not exceeding one year. 

ii) An Employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period 
of one year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

iii) An Officer promoted in higher scale shall be on probation for a period of one year which shall be 
extend able by the Appointing Authority for a period not exceeding six months. 

iv) (a) employee directly appointed in Clerical or Sub-ordihate Cadre shall be on probation for a 
period of one y^ar which shall be extendable by the Appointing Authority for a period not exceeding six 
months. 

(b) An employee in Sub-ordinate Cadre promoted to a post in clerical cadre shall be on proba¬ 
tion fora period |of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 

v) Probation period in case of an officer or employee shall be liable to be extended within the 
permissible limits to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing 
Authority his performance was dissatisfactory during such period. 

9. C onfirmation 

(j) An officef or employee shall be confirmed in the Bank's service if in the opinion of thb Appoint¬ 
ing Authority, the officer or employee has satisfactorily completed his probation. 

(ii) Where diiring the period of probation, including the period of extension of probation, if any, the Ap¬ 
pointing Authority is of the opinion that the officer or employee not fit for confirmation in the said 
post 

(a) In the case of a directly appointed officer or employee his services may be terminated after 
giving one months notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted 
to the post from which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shail leave or discontinue his service in the Bank without firsf^iving no- 

tice in writing to jhe Apponiting Authority of his intention to leave or discontinue his service or resign. 

(b) Th^ period of notice required shall be :- 

(i) ijhree months in the case of an Officer and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1) (b), he shall be liable to pay to 
the Banks as compensation a sum equal to his pay for the period of notice required of him. 

2. Notwithstanding anything to the contrary contained in Sub- Regulation (1) an officer or employee 
against whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in 
the Bank without the prior approval in writing of the Appointing Authority and any notice of reslg-natlon given by 
such officer of employee before or during the disciplinary proceedings shall not take effect unless it is 
accepted by thi Competent Authority. 
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Explanation: 

Disciplinary Proceeding shall be deemed to be pending against an officer or employee for the purpose of 
this Regulation if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceedings should not be instituted against him until final orders are passed by the Com¬ 
petent Authority. 

11. Superannuation and Retirement 

(1) (1) (a) An officer or employee shall retire on completion of 60 years of age. Provided that the Chair¬ 

man may at f|is discretion, on recommendation by the Special Review Com mittee as provided hereinafter 
in Sub-Regulption (2) Where an officer or employee at any time after completion of the 55 years of age or 
after the completion of 30 years of the tola! service in the bank which ever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in 
writing has been served on him at least three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in case of an officer and one months 
pay in case of an employee shall be given to such officer or employee in lieu there of. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in 
Sub-Regulation (2) may within one month of the passing of the order give in writing a representation to be 
the Board against the decision of the Chairman and on receipt of such representation the 


Board shall take a decision within a period of three months. Where the Board decides that the order 
passed by the Chairman is not justified, the concerned officer or employee shall be reinstated as if the 
Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three mem¬ 
bers of the Board to review whether an officer or employee should be retired in 
accordance with the Sub-Regulation (1) Such committee, shall from time to time, review the case of each 


of such officers or employees and make recommendation to the Chairman. 

Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire 
on superannuation on the last day of the previous month on which he completes the age of superannuation. 


The officer or employee who attains the age of superannuation on a day other that the first day during a 
calendar month shall retire on the last day of that month. 
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CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. R ecord bf Service : 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or 
places and shajll be kept in such form and shall contain such information as may be specified from time to 
time by the Baiik. 

13. S eniority: 

(i) The Ban^c shall maintain separate seniority lists for each cadre of officer or employee and category- 
wise-seniority ijsts within a Cadre, subject to the provisions of Sub-Regulation (iii), (iv) and (v) such instruc¬ 
tions arid guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the 
bank and circulated amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in cadre or scale shall be reckoned with reference 
to the date of hjs appointment in that cadre of scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in 
that cadre or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immedi¬ 
ately preceding cadre or scale. 

(c) Wheije there are two or more promotee officers or employees having the same length of 
service in suc^i preceding cadre or scale, their seniority shall be determined with reference to their senior¬ 
ity in the immediately preceding cadre or scale, as the case may be. 

(iv) The intense-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch man¬ 
agers who weije in the service of the Bank Of the date on which the revised pay scales circulated by tile 
Ministry of Finahce, Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79 RRB 
dated the 29 April 1980 are adopted by the Bank, may be so reckoned that all erstwhile field Officers and/ 
or Accountants] rank juniorto all the then existing Branch Managers 

Providing that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immed ately prior to the Government letter No. 11-3/90-RRB (I) dated 22 February 1991 shall re¬ 
main the samel 

(v) The intense seniority of officers or employees directly recruited in a batch to any cadre or scale 
shall be reckoned with reference to the rank allotted to them at the time of their selection :• 

Providing that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, tiie inter-se-seniority amongst the candidates so allotted who joined on the same date shall be deter¬ 
mined in accordance with the marks obtained by such candidates without adding notional marks for the 
reserved category. 

14. P romotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter 
of right to be promoted to any post or cadre 

Provide d that promotions of officers or employees in the Bank shall be made in accordance with the rules 
framed by the Central Government in terms of Section 29 of the Act. 

15. R eversion : 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation 
in a higher cadrb or scale in subject to the undergoing probation for any specific period or otherwise, shall be 
liable to be revprted without notice at any time where he is so officiating or undergoing probation. 1 

8—279 GI/2007 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee's service : 

Every officer br employee shall be a whole time officer or employee of the Bank and shall be at the disposal 
of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from 
time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may for the time being, be placed. 

17. Liability to abide bv the regulations and orders : 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also 
observe, comply with and obey ail orders and directions which may, from time to time, be given to him by 
any person or, persons under whose jurisdiction, superintendence or control he may, for the time being be 
placed. 

18. Obligation to maintain secrecy : 

Every officeror employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents 
and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank's staff unless compelled to do so by judicial ro other authority or unless instructed to do 
so by a superior officer in the discharge of his duties. To signify this every staff shall subscribe to a declara¬ 
tion in Schedule No. 1 

19. Obligation to Promote Bank's interest: 

Every officer br employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with 
officers of Government, the Bank's constituents and customers. 

20. Contribution to Press. Radio, etc : 

No officer or Employee shall contribute to the press or radio or television, etc. anything relating to the affairs 
of the Bank without the prior sanction of the Competent Authority or without such sanction make public or 
publish any cjocument, paper or information which may come into his possession in the official capacity. 

21. Officer] or employee not to seek outside employment or business or to promote family busi¬ 
ness : 

No officer or employee shall accept solicit or seek any outside activity, employment or office, whether sti¬ 
pendiary or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction undertake honorary work of a social or 
charitabie nafture or occasional work of a iiierary, artistic, scientific, professional, cultural educaiionai, reli¬ 
gious or social character, subject to the condition that his official duties do not thereby suffer: 

Provide further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Evrey officer or employee shall report to the Bank if any member of his family is engaged in a 
trade or business or owns or manages, insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or com¬ 
mission agency owned or managed by a member of his family shall be deemed to be a breech of this Sub- 
Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank, except in the discharge of his 
official duties, take part in the registration, promotion or management of any bank or other company which is 
required to be registered underthe Companies Act, 1956 (1 of 1956) or any other law for the time being in 
force or any cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration promotion or management of a coop¬ 
erative society registered underthe Cooperative Societies Act 1912 (2 of 1912) or any other law for the time 
being in force, or of a literary, scientific or charitable society registered under the Societies Registration Act 
1860 (21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or 
any private person without the sanction of the Competent Authority. 

22. Office^ or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission 
of the Competent Authority nor shall be absent himself in case of sickness or accident without submitting a 
proper medical certificate. 
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An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities or 
any description: 

Provided that Nothing in this Regulation shall be deemed to prohibit an officer or employee from making a 
bonafide inves tment of his own funds in such manner as he may wish. 

Explanation:| 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description 
shall be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings borrowings and investments: 

(1) No officer or employee shall, in his individual capacity: 

(i) bojrw or permit any member of his family to borrow or otherwise place himself or a member 
of his family under a pecuniary obligation to a broker or a money lender or a subordinate Officer or 
employees oreny person, association of persons, firms, company or institution, whether incorporated or 
not having dealing with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in 
the case of a purchase of scrips of delivery in the case of a sale. 

(iii) injure a debt at a race meeting. 

(iv) lehd money in private capacity to a constituent of the Bank or have personal dealings with such 
constituent in fhe purchase or sale of bills of exchange, Government paper or any otiter securities and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in 
such capacity fin other person from loss except with the previous permission of the Competent Authority. 
Provided thatjan officer or employee may give to or accept from a relative or personal friends a purely 
temporary loan of a small amount free of interest or operate a credit account with a bonafide tradesman or 

make an advance of pay to his private employee: . 

Provided furtnerthat an officer or employee may obtain a loan from a cooperative credit society of which he 
is a member or stand as surety in respect of a loan taken by another member from a cooperative credit 
society of which he is a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. 
An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 December and shall indicate in the Statement the steps he is 
taking to rectify his position. An officer or employee who makes a false statement under this Rule or who 
fails to submit the prescribed statement or appears unable to liquidate his debts within a reasonable time or 
applies for the protection of an insolvency court shall be liable to dismissal. 
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(ii) An office!* or employee who absents himself from duty without leave or overstays his leave, shaH not 
be entitled to draw any pay and allowances for the period of such absence or overstayal and shall be liable 

ito such disciplinary measures as the Competent Authority may impose:- 

Provided that tne Competent Authority may condone such absence or overstayal if he is satisfied that the 
Officer or Employee has remained, absent or overstayed his levae under circumstances beyond his control 
and direct that such absence or overstayal be regularised by admissible leave. 

23. AbsenceTfrom station 

An officer or employee shall not absent himself from his head quarters overnight without obtaining 
previous sanction from the Chairman, if he holds the charge of a Branch or the Officer-In-Charge or Branch 

Manager, in other cases. 

24. P rohibition to accept gifts and dowry 

(i) An office} or employee shall not solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer 
or employee. ; 

(ii) No officer or employee shall 

(a) giv 3 or take or abet the giving or taking of dowry 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case 

m^y be any dowry. - 

Explanation:: 

For the purpos^ of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 

Of 1961) ! •• A: - 

25. Soeculation in stocks, shares, etc. 
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Explanation 1 . For the purpose of this rule an officer or employee shall be deemed to be in debt his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 
Explnation 2, An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will 
not cease to be in debt within a period of two years. 

27. Movablp. immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full 
particulars regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family. 

(b) Share, debentures and cash including bank deposit inherited by him or similarly owned or 
acquired or held by him. 

(c) other movable property inherited by him or similarily owned or acquired or held by him and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on he date these Regulations 
come into force, shall submit a return in term of these regulations within three months of coming into force 
of these Regulations, the return being with reference to the assets and liabilities as enumerated above of 
the officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of 
each year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovabe property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the 
name of any member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

( 4 ) Every officer shall report to the Competent Authority every shall be deemed to be in debt his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 
Explnation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will 
not cease to be in debt within a period of two years. 

27. Movable, immovable and valuable property 

Every officer on his first appointment shall submit a return of his assets and liabilities giving full 
particulars regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family. 

(b) Share, debentures and cash including bank deposit inherited by him or similarly owned or 
acquired or held by him. 

(c) other movable property inherited by him or similarily owned or acquired or held by him and. 

(d) depts and other liabilities incurred by him directly or indirectly. 

Provided that fri the case of an officer who is already in service in the Bank on he date these Regulations 
come into force, shall submit a return in term of these regulations within three months of coming into force 
of these Regulations, the return being with reference to the assets and liabilities as enumerated above, of 
the officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of 
each year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovabe property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the 
name of any member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

| (a) with a person having official dealings with the officer 

| (b) otherwise than through a regular or reputed dealer 

| (4) Every officer shall report to the Competent Authority every transaction concerning movable property 
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owned ot held by him either in his name or in the name of member of his family if the value of such a 
property exceeds Rs. 10,000/- 

Provided that he previous sanction of the Competent Authority shall be obtained if any such transaction is. 

(a) W th a person haing official dealing with the officer, 

' or 

(b) otherwise than through a regular or reputed dealer. , 

(5) Not withstanding anything contained in the forgoing Sub-Regulation the Competent Authority 
may at any time, by general or special order, require an officer or employee to furnish within a period to be 
specified in .the order a full and complete statement of such movable orimmovable property held or acquired 
by him or on his behalf or by any member of his family as may be specified in the order any such 
statement, if S3 required by the Bank, include the details of the means by which or the sources from which 
such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse 
living. j 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any 
person, Provided that the Competent Authority may permit an officeror employee to enter into or contract, 
any such marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law appiicabe to such officer or employee 
and the other party to the marriage; and 

(lb) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall 
forthwith intim ate the fact to the Bank. 

29- Officer or employee arrested for debt or on a criminal charge. 

(1) An office * or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, betreated as being or having been under 
suspension fre m the date of his arrest, or as the case may be, of his detention, upto such date or 
during such period as the Competent Authority may direct. 

Providec that in respect of the period in regard to which he is so treated he shall be paid subsistence 
allowances as specified in Regulation 44. 

(2) Any payr lent made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment 
of his pay and i allowances which shall be made according to the circumstances of the case and in the light of the 
decision as to v /hether such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if the officer or employee. 

(a) is treated as on duty during such period, and > 

(b) is a cquitted of all charge or satisfies the Competent Authority, in case of his release from 
detention or hiss detention being set aside by the Competent Court* that he had not been guilty of improper 
conduct resulting in his detention. 

3. (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in 

Regulation 38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on 
the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penality may be inposed as from the date of his committal to prison or 
conviction and nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative 
conviction is sot aside by a higher court and the officer or employee is honourably acquitted, he shall be 
reinstated in service. 

(5) Where tf e absence of an officer or employee from duty is without leave or his overstaya! is due to 
his having been arrested for debt or on criminal charge or to his having been detained in pursuance of any 
process of law, the provisions of Regulation 22 shall also apply, and for thepurpose of that 

Regulation as so applied, the officer or employee shall be treated as having absented himself without leave 
or as the case may be, overstayed otherwise that under circumstances beyond his control. 

30. P rohibit! an against participation in politics and contesting election 

No officer or employee shall take an active part in politics or in any Political demonstration or contest - 

9- -279 GI/2007 ' 






11136 


THE GAZETTE OF INDIA, OCTOBER 13,2007 (ASVINA 21, 1929) 


[Part III— Sue. 4 


election as member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative 
Body. 

"31. Prohibition against joining certain association strikes, etc. 

(1) No officer Who is not a workmanwithin the" meaning of the Industrial dispute Act, 1947 shall. 

(a) become or continue to be a member or office bearerof, or be otherwise directly or indirectly 
associated with, any trade union of the employees of the Bank who are workmen within the meaning of that 
Act, or a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workmen' 
as aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of 
which are prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, pubiic order defamation or incitement to offence. 

32. Giving j evidence 

(i) No officer or employee shall, exceptwith the previous approval of the Competent Authority, give evidence 
in connection with any enquiry conducted by any person, committee or authority. 

(ii) Where pny approval has been accorded under Sub-Regulation (i) no officer or employee giving such 
evidence shall criticise the policy or any action of the Central Government or of State Government or of the 
Bank. 

33. Functipn in honour of officer or employee 

(1) No offider or employee shall, exceptwith the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment 
held in his honour or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation Shall apply to: (a) A farewell entertainment of a 
substantially private and informal character held in honour of the officer or employee or any other officer 
or employee on the occasion of his retirement ortransfer or any person who has recently quit the service 
of the Bank and. 

(b) The acceptance of simple and inexpensive entertainment arranged by association of officers or 
employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any 
officer or employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No Officer or employee shall collect subscription for farewell entertainment from any intermediate or 
lower grade officer or employee for the entertainment of any officer or employee belonging to any higher 
grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, exceptwith the previous sanction of the Competent Authority, ask for or accept, 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in 
kinds from constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 
An Officer or employee shall: 

(a) Strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any 
area in which he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course 
of his duty and shall also take due care that the performance of his duties at any time is not affected in any 
way by the influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) hot appear in a public place, in a state or intoxication. 

Explnation : For, the purpose of this Regulation "public place" means any place or premises (including 
dubs, even exclusively meant for member where it is permissible for the members to invite non-members 
as guests, Wars and restaurants) to which the public have or are permitted to have access, whether on 
payment or otherwise. 
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J7 ‘ NoStalfw employee shall commit any act of sexual harassment of women at work places. 
E-xp'anJlon: I ^ ^ Regu|afcn , 8exua| harassm6nf includes such unwelcome sexually determined 

behaviour, whether directly or otherwise as: 

(ai) Physical contact and advances 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks 

S An^her a unwelcome physical, verbal ornon-verbal conduct of a sexual nature. 



Officers 
Minor Penalties 

(ii) wjhhoWing or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b> emoluments or such other amounts as may be due to him, of the whole or part or 

anv pecuniary loss caused to the Bank by negligence or breach or orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

S3 

(v) Dismissal. 

EXPl The following shall not amount to a penalty within the meaning of mis Regulation^ 

(i) Withhol ding of one or more increments of an officer on account of his failuretopes!a pre 
scribed depaitmental test or examination in accordance with the terms of appointment to the post 

(ii) '^Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of 
“Si £ 25K assignment or non-promotion of an officer to a higher grade or post for 

Sv) “reserving or postponing the promotion of an officer for reasons like completion of certain 

reauirement for promotion or pendency of disciplinary proceedings. 

M q reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the 
ground that he is considered,after trial, to be unsuitable for such higher grade or post, or on admi 

istrative orounds uncon nected with his conduct. nr 

fvh reversion to the previous grade or post of an officer ap pointed on probation to another gradeor 
post during or at the end of the period of probation, in accordance with the terms of his appintment 

or rules, or orders governing such probation. 

(vii) Reversion of an officer on deputation to his parent organisation. 

expiration ofthe period for which he was appointed, or earlier m accordance with the terms of his appoint 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or 
agreement | and 

(c) as part of retrenchment - 
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2EE2I- r h f l n ''if pr ° posed 10 im P° se any of the minor penalties specified in subclause m to 
nf Ian * 6 °! tbe Re 9 ulatl0n ’ the offlc er concerned shall be informed in writing of the inputation- 
P * against h ' m and 9 |ven an opportunity to submit his written statement of defence within a 
6 ff edin915 dayS orsuch extended P eriod as may be granted by the Spe-' 

TXhT^ 

that h« h S |ih ar9e ° r Charges be,ng formulated in writing and given to the officer and enquiry held so 

ProviidTsnTa'J a able OPPOrtm * y t0 answer the char 9e or charges and defend himself 
Provided also that an enquiry need not be held if ■ 

r.“SS'»>»»'B-k *» no, Mend to impo* me punish- 

(ii) the Bartk has issued a show cause notice to the officer advising him of the misconduct anHtha 
punishment tbr which he may be liable for such misconduct; and 

notice. he makSS 3 V °‘ Untary admission of his guilt in his reply to the aforesaid show cause 

li. Employees: 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months 
(d) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

reach* ^ ^ ““ S “ h “ 

ment M r8, " 0Val ^ SerVi ° e WhiCh ShaN " 0t be a disqualification for future employ- 
(vi) dismissal. 

Provided thatno order imposing any of the penalties specified above for major misconduct shall ha 

n «l e l P , b , y r °: dSrin Witing signed p y lha Competent Authority be 

pssetJwihottt the charge or charges being formulated in writing and given to the employee and 
enqiury held so that he shall have reasonable opportunity to answerthe charge orcJia^^saTOf defend 

Provided further that an enquiry need not be held if 

i-hai aSssr e,en * •» ««>° ' m P o8e pun- 

» a Jf* thaBankhas issu ed a show cause notiqe to the employee advisinq him of the miscnnrinrt 
and tba Punishment for which he may be liable for such misconduct; and 

cause noticl he emPl ° yee makeS 8 V °' Untary admission of his Suilt in his reply to the aforesaid show 

3L Waiver qf the procedure ; 


utJl re L he ° ffiCer ° r empl °y ee has been convicted on a criminal charge or 
( ) Where the officer or employee has been absconding or 

(d) Where it is for any other reason impracticable to communicate with him or 
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(e) whbre it is reasonably not practicable to observe the procedure prescribed under 
Regulation 3Q. 

Provided that no requirement of Regulation 38 may be waived unless reasons for doing so are re¬ 
corded in writihg and placed before the Board. 

40. Delegation of the power to enquire: 

The enquiry uhder Regulation 38 and the procedure with the exception of final order, may be del¬ 
egated by the Competent Authority to an officer who is senior to the officer against whom the pro¬ 
ceedings are instituted and in the case of an employee to any Officers. 

Provided that ^he Competent Authority may, in his discretion, nominate any Officer working in the 
Bank, including those deputed from other institutions, to conduct the enquiry. 

41. C ommon enquiry: 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an 
officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to 
be instituted against both of them and the Chairman is of the openion that having regard to the facts 
and circumstances of the case, the Competent Authority in respect of both the officer and employee 
should be the Same, the Chairman may direct that the Competent Authority in respect of the Officer 
shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall t|e held into the charges against both of them and the delegation of power to enquire 
under Regula tion 40 and the procedure, with the exception of the final order shall be in favour of the 
same enquiry officer. 

42. C orrupt Practices: 

Notwithstanding anything contained in these Regulations, the following provisions shall apply 
v/here it is alleged that an officer of employee has been guilty of corrupt practice, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he 
has committed an act of criminal misconduct or where the investigation and proof of the allegation 
would require tne evidence of persons who are not officers or employees of the Bank or where, 
in the opinion pf the Chairman, the investigtion into the allegations cannot be conveniently 
undertaken b^ the Bank, the investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be 
approved by the chairman. 

(ii) If after considering the report on the investigation the Competent Authority is satisfied that 
there is a prima facie case of instituting disciplinary proceedings against the officer or employee, he 
may send the investigation report to the Central Vigilance commission or such other Authority as 
may be decided by the Chairman from time to time in this behalf, for its advice whether 

disciplinary proceedings should be taken up against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as 
the case may be, the Competent Authority is of the opinion that disciplinary proceedings should 
be instituted against the employee concerned, then, the enquiry under this Regulation may be en¬ 
trusted to commissioner for Departmental Enquiries or any other person who may be nomi¬ 
nated by the Central Vigilance Commission for this purpose. 

(iv) The EnqiJiry Officer shall submit his report to the Competent Authority and the report shall be 
forwarder! by thp Competent Authority to the Central Vigilance Commission for its advice as to whether 
the charge or dharges, as the case may be, can be considered to have been established and the 
penalty or penalties to be imposed under Regulation 38. The penalty or penalties to be imposed shall 
be decided by tpe competent Authority after considering the advice of the Central Vigilance Commis¬ 
sion. 

i .• 

Explanation - ^n officer or employee shall be deemed to be guilty or corrupt practices if he has 
committ ed an a^t of criminal misconduct as defined in Section 13,14,15 and 16 of the Prevention of 
C orruption Act, 1988 or he has acted for an improper purpose or in a corrupt manner or had excercised 
or refrained ffojn exercising his powers with an improper or corrupt motive. 

10--27VJ GI/200" 
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43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without 
prior permission of the Competent Authority. 

44. DiscioKnarv proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of 
superannuation shall be deemed to be in service even after the age of superannuation for the spe¬ 
cific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders 
thereon. Such suspended officer or employee shall not be eligible for any subsistance 

allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will 
cease to be in service on the date of superannuation but the disciplinary proceedings will continue as if he 
was in service until the proceedings are concluded and final order is passed in respect thereof. The 
concerned officer or employee will not receive any pay and/or allowances after the date of super¬ 
annuation. Hfe will also not be entitled for the payment of retirement benefits till the proceedings are 

completed and final order is passed thereon except his own contribution to CPF. 

Explanation - The normal retirement benefits such as encashment of privilege leave and Gratuity 
should be with held till the completion of the disciplinary proceedings and passing of final order by the 
Competent Authority. The release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the competent Authority. During 
such suspension the officer or employee shall be entitled for subsistence allowances as under: 

1. In case of an Officer 

(A) Basic Pay: 

(i) For the first three months of suspension 1/3rd of the basic Pay which the officer was draw¬ 
ing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) Forthe subsequent period. 

(a) Where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was 
drawing on the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three 
months and one half of the remaining period of suspension. 

(B) Allowances: 

Forthe entire period of suspension, dearness allowance and other allowances excepting special 
allowance, if any, will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) 
at the prevailing rates or at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

i. For the first three months of suspension 1/3rd of the basic pay which the employee was draw¬ 
ing on the date prior to the suspension irrespective of the nature of enquiry. 

ii. For subsequent period. 

(a) Where the enquiry is held departmentally by the Bank, 1 12 of the basic pay, the em¬ 
ployee was drawing on the date prior to the date of suspension. 

(b) Afterone year full pay if the departmental enquiry is not delayed for reasons attribut¬ 
able to the concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the 
conclusion not to prosecute the employee, full pay will be payable after six months from the date 
of receipt of report of such agency or one year after suspension, whichever is later, and in 
the event the enquiry is not delayed for reasons attributable to the employee or any of his 
representative(s) 

(B) Allowance: 

Forthe entire period of suspension dearness allowances and other allowances excepting spe- 
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cial allowance, if any, will be calculated on the reduced pay as specified in terms of Sub-Clause (i) 
and (ii) (a) of plause A at the prevailing rates or at rates applicable to similar category of employees. 
Provided thaj no officer or employee shall be entitled to receive payment of subsistence allowance 
unless he furbishes a declaration that he is not engaged in any other empoyment, business, profes¬ 
sion oirvocatibn. 

Provided further that if during the period of suspension an employee retired by reason of his 
attaining the pge of superannuation, no subsistence allowance shall be paid to him from the date of 
his retirement 

46. Treatment of suspension period and allied matters 

The conhpetent Authority may, while imposing penalty also direct whether the officer or em¬ 
ployee shall pe paid the difference between the subsistence allowance and the emoluments which 
he would haye received but for such, suspension, for the period he was under suspension and that 
if the Competent Authority decides otherwise, no order shall be passed which shall have the effect of 
compe lling the officer or employee to refund such subsistence allowance. The period during which an 
officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as perfiod spent on duty or otherwise as the competent Authority may direct. 

47. Right td appeal 

(0 An officer or employee shall have right to appeal against any order passed under theseRegula- 

tion which injuriously affects his interest v. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 
days of the dbte of receipt of the order appealed against. The appellate Authority shall consider the 
appeal and p^ss suitable order preferably with a period of 6 months. 

48. Appellate authorities 
/An appeal shall lie; 

(i) to the Bpard where the Chairman or Committee or Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Reaulrehient of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall bb in writing and couched in polite and respectful language and shall be free from unnec¬ 
essary padding orsupefiuous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall ndt be addressed to directors personally. 
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CHAPTER - V 
PAY AND ALLOWANCES 

50. When accrue and payable : 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the com¬ 
mencement of the service of an officer or employee and shall become payable on the last working 
day of the each months in respect of the service performed during the said month. 

51. When ceases : 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in 
service. 

<ii) In case of an officer or employee dismissed from the Bank's service, the pay and allow¬ 
ances shall cease from the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall 
cease from the day following that on which the death occurs. 

52. Increments: 

In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which 
it falls due irrespective of the actual date of its accrual. 
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CHAPTER-VI 

LEAVE AND JOINING TIME 


53. Kinds of leave : 

Subject to the provisions of these Regulations an officer or employee may be eligible for the 
following kinds of leave. 

(a) Casual Leave 

(b) Privilege Leave 


(c) Sibk Leave 

(d) Extra-ordinary Leave 

(e) Sdecial Casual Leave and Special Leave 

(f) Maternity Leave & Paternity leave 
54. Authorities empowered to grant leave 

The power to grant leave shall vest in the competent authority. 




on leave 



(i) Leave cannot be claimed as a right. When exigencies of the service so require, 
discretion to (refuse or revoke leave of any description is reserved to the Competent Authority. 

(ii) Arj officer or employee on leave may be recalled to duty by the Competent Authority 
whenever th^ Bank deems fit to do so. 

Prbvided that if the officer or employee is at that time out of headquarters, he shall be 
eligible to bdpaid the actual expenses incurred by him and the members of his family for return¬ 


ing to the headquarters. 


W Jl H i ll I'MilliIJ'lili il'lmlii 'lull I U 


An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty 
to the place *jhere he was posted before proceeding on leave. , 
it admissible for an officer or e 


LLU Jllii, 


No leavp shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days 
in a calender year. 

Providing that not more than four days casual leave may be availed of at any one time and 
Provided fur therthat holidays and Sundays may not be combined with such leave in such a manner 
as to increasb the absence at any one time beyond six days. 

(2) Casual \eave to an officer or a employee during the first calender year of his service shall be 
admissible op a pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calender year may be sufixed or prefixed to sick leave in the 
following yeaif in respect of an officer. 

(b) Casual leave not availed of in calender year may be converted into sick leave on full sqb- 
stantive pay in respect of employees, Such sick leave shall be in addition to the eligible sick 
leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as 
provided unper\sub-regulation (3) (a) above, special casual leave under Regulation 62 and 
maternity lepve under Regulation 63. 

59. Privilege leave 

(a) Scale on which Privilege is earned: 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 
days of service on duty. Provided that at the commencement of service no privilege leave may be 
availed of, before completion of 11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall 
be the period which he has earned less the period availed of. 


] I- 279 G1/2007 
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(3) An officer or employee on privilege leave shall be entitled to full emoluments forthe period of leave. 

(4) Privilege leave may be accumulated upto 31 December, 1989 for an aggregate period upto 180 
days and from 1 st January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted. 

(j) Application for privilege leave shall be submitted by an officer or employee one month 
before the date from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation, (b) (i) may be 
refused without assigning any reason, Provided that if the Competent Authority is satisfied that such 
notice was not possible, he may waive this requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with 
medical leave in advance, in two instalments of fifteen days each on the first day of January and July 
of every calender year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each 
completed calender month of service, which he is likely to render, in the sick leave/medical leave of 
the calender year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to 
retire or resign from the service shall be allowed at the rate of 5/2 days per completed calender 
month up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, 
credit of sicJ^ leave/ medical leave shall be allowed at the rate of 5/2 days per completed calendar 
month up to the end of the calender month preceding the calender month in which he is removed or 
dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 
dies non in a sick leave/medical leave, the credit to be afforeded to his sick leave/medical leave account 
atthecommencement of next sick leave/medical leave shall be reduced by one fifty four of the 
period of ’dies non’ subject to a maximum of ten days. 

Provided that sick leave/medicai leave can be accumulated during his entire service 
subject to the following conditions 

(i) An officer or employee shall be eligible to receive one month’sfull emoluments during the 
period of sick/medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full 
emoluments in respect of any portion of sick leave granted to him twice the amount of such period 
on full emoluments being debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medi¬ 
cal practitioner acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall pro¬ 
duce medical certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation: 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each 
completed year of service. Such leave can be accumulated up to 180 days. 

2. From the appointed date an officer or employee shall be eligible for 30 days of sick/medical 
leave for each completed year of service. 

Subjcet to a maximum of 18 months during the entire 

service such leave can be accumulated upto 540 days durnig the entire service and may be 
availed of only 

on Production of medical certificate by a medical Practioner accptable to the Bank or at the 
Bank's discretion nominated by it at its cost. 

61. Extra ordinary leave 
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(1) Eixtra ordinary leave may be granted to an officer or employee when no ordinary leave is due to 
him and when having regard to his length of service sick leave is not considered justified by the 
Competent Authority. The duration of extra ordinary leave to be granted to an officer or employee 
shall not exceed 90 days on any occasion and 360 days during the entire period of his service. Pro¬ 
vided that in Exceptional circumstances the chaiman may with the approval of Board grant extra¬ 
ordinary leav^ upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the 
approval of ttjie Board grant extra ordinary leave in excess of 720 days to him and the Board, while 
according such approval, shall record the specific reasons there for in writing. 

(2) The competent Authority may grant extra ordinary leave in combination with or in continuation of 
leave of any Other kind admissible to the officer or employee save as otherwise provided in these 
Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period 
spend on sucn leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was 
necessitated on account of illness or any other reason beyond the control of officer or employee he 
may direct that the period of extra ordinary leave would count for increment. 

62. Special) casual leave and special leave 

An officer or employee may be granted special casual leave and special leaveipr sports, do¬ 
nation of blooft family planning defending another officer or employee in an enquiry; or for joining 
civil Defence services or any other purpose as may be decided by the Board in accohiance with the 
guidelines of the Central Government 

63. Maternity leave & Paternity leave 

(i) L eave ubto a period of three months at a time may be granted by way of maternity leave in¬ 
cluding in respect of post natal period or at the time of miscarriage or abortion, so however, that not 
more than 12 months of such leave shall be available during the entire period of service of a female 
officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in 
continuation Ef the former may be granted only if the request supported 

by a certificate issued by a medical practitioner acceptable to the Bank. 

(iii) The officers & employees will also be entitled to avail of 15 days paternity leave twice in entire 
services. 

64. Lapse 6f Leave 

All leavelshall lapse on the death of an officer or employee or if he ceases to be in the service of the 

Bank. 


Provided that where an officer or employee dies in service, there shall be payable to his legal rep¬ 
resentatives, Sums which would have been payable to the officer or employee as if he has availed of the 
privilege leav^ that he had accumulated at the time of his death subject to Sub-regulation (a) (4) of 
Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub- 
Regulation (a) (4) of Regulation 59. 

Provided alsd that in respect of the employee where his services are terminated owing to retrench¬ 
ment, he shall be paid pay and allowances forthe period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his places of duty shall fur¬ 
nish to the Bahk, the address at which he can be contacted while out of headquarters. 

66. Commencement and Termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he 

hands over charge. 
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(ii) The last day of leave of an officer or employee is the working day preceding that upon which he 
reports his return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of 
days spent of travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days 
spent on travel. 

(3) During the period spent on joining time, an officer or 

employee shall be eligible to draw the emoluments at the place of old or new posting, whichever 
is less. 

(4) in calculating the joining time admissible to an officer or employee, the day on which he is 
relieved from his post shall be excluded. 

Provided that public holidays following the day of his relieve shall not be included in computing 
the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not 
involve a posting to a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary 
nature, irrespective of the fact that the posting is to place or station other than the one at which he is 
permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own 
request. 
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CHAPTER-VII ~~ 

MISCELLANEOUS 

€18. P rovident Fund and Pension 

(_1) An officer or employee who has completed continuous minimum service as specified in the 
Employees ’President Fund and Miscellaneous Provision Act, 1952 (19 of 1952) Shall be a member of 
the Employees (Provident Fund, the Contribution to the Provident Fund by the officer or employee and 
the Bank shall t}e in accordance with provisions of the aforesaid Act. 

(2) (a) An officeroremployeeoovered under the provisions of Employees Provident Fund and 

Miscellaneous provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees Pension 

ocheme 1995 framed by the Government of India in exercise of the power conferred by Section 6A of the said 
Act. 

(b) The pension Scheme so framed shall come into force from the 16th day of November 1995 

69. Gratuity 

hereund“° ffiCer ° f emp,oyee shalt be edible for payment of gratuity in accordance wiith the Sub-Regulation 2 

?l rJ he am 0 l i nt of 9 ^ atulty Payable to an officer or employee shall be either as per the provisions of 
the Pay ment of Gratuity Act. 1972 or as per Sub-Reguiation (3) hereunder which ever is higher 
3. (0 Every officer or employee shall be eligible for gratuity on. 

(a) Retirement 

(b) Death : 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved bv 

the Bank, or rr y 

(d) Resignation after completing 10 years of continuous service of 

of 1 servk> 3 rermin ^ ti ° n service * n any otberwa y except by way of punishment after completion of 10 years 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account 
of misconduct except in case where such misconduct causes financial loss to the bank and in that case to 
that extent only. 

(") J ha amount °f Qratuity payable to an officer or employee shall be one months pay for every completed 

year of service or part there of in excess of six months subject to a maximum of 15 month’s pay 

Provided that where an officer or employee has completed more than 30 years of service he shall 
be eligible by w^y of gratuity for an additional amount at the rate of one half of a month’s pav for each 
completed year pf service beyond 30 years. K 7 

Provided farther that in respect of an officer the gratuity is payable based on the last pay drawn. 

Pro vided dlso that in respect of an employee pay for the purpose of calculation of the gratuity shall 
be the average qf the basic pay (100%) dearness allowance and special allowance and officiating 
allowance payable during the 12 months, preceding death, disability, retirement, resignation or termination 
of service, as the case may be; 

70. Domicile 

L 1 • o l ve 7 or employee shall on his appointment declare his domicile in writing to the Bank in Form 

BinScnediile III gnd if such domicile is not his place of birth he must establish the same to the satisfaction 
of the Appointing Authority. 

(2) No officer dr employee who has once indicated his domicile, shall be allowed to alter the same 
unless he satisfied the Bank that the change is bonafide and in no case may an officer or employee be 
permitted to chahge his domicile in such a manner as to increase the cost to the Bank of any such 
concession. 

71. Transferability 

Every officer or employee is liable for transfer to any officer or branch of the Bank. 

72„ Implementation and interpretation of Regulations 

* **) Chairman ntiay, from time to time, issue such instructions or directions as he may, consider 
necessary for giving effect to, or carrying out the provisions of these Regulations. 

( 2 ) The Government of India may after consultation with the National Bank interpret these 
Regulations as dnd when considered necessary. 

73. Repeal and Savinas 

(1) Eveiy rule, regulation, bye-law, or any provision in any ageeement or a resolution corresponding to any of 
the! regulations herein contained and in force immediately before the commencement of these regulations 
and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall 
be deemed to have been made or taken under the provisions of these regulations. 

12—279 G72007 
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Schedule I 

(See Regulation 18) 
Declaration of Fidelity and Secrecy 

Place. 

Date. 


I,.do hereby declare that I will faithfully, truly 

and to the best of my skill and ability execute and perform the duties required of me as 
officer or employee of the MADHYA BHARATH GRAMIN BANK, SAGAR (M.P.) and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not 
legally entitled thereto any information relating to the affairs of the said Bank or to the affairs 
of any person having any dealing with the said Bank and nor will I allow any such person to 
inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the 
business of any person having any dealing with the said Bank. 


Signed before me 


Signature 
Name in full 
Designation 


Signature 
Name in full 
Designation 
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Care: (to be on the lines of GO! Rules) 

SCHEDULE -II 

(See Regulation 5 (4)) 

Declaration to be obtained from every officer or 
employee on first appointment. 


I, Shri/Smt/Kum......s/o/to/o/d/o 

.........declare as under, 

(i) That i am unmarried/ a widower/ widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with 

a person having a spouse living. Application for grant of exemption is enclosed. 

(iv) To be modified. 

2. I solemnly affirm that the above declaration is true and I understand 
that in the event of the declaration being found to be incorrect after my 
appointment, I shall be liable to be dismissed from sen/ice. 


Date: 


Signature 


Name 
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Schedule III 

Form B 

DECLARATION OF DOMICILE 

(See Regulation 70) 

Place. 

Date. 


1. The undersigned, having been appointed in the service of the MADHYA BHARATH 

GRAM IN BANK, SAQAR (M.P.) hereby declare...(Place) 

jn ...(District) as my place of domicile. 

2. The above is my place of birth 


or 

The above is not my place of birth, My place of birth is. 

.(Place) in. 

(district) but.(Place) has been declared as my place of domicile for 

the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 


Signature 

Strike out whichever is not applicable 


Sd - Illegible 
lor Madhya Bharat Gramin Bank 
General Manager (Admn.} 


HHcT £TTT TjfStT 

WH Pid^ch, feeft Trail} Id, 2007 
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